
 

 

 

 

 

EAST GRAND RAPIDS PUBLIC SCHOOLS 
 Kent County, Michigan 

SPECIAL Meeting of the East Grand Rapids Board of Education 
The James E. Morse Administration Center at Woodcliff, 2915 Hall Street SE  

East Grand Rapids, MI  49506.   For Information:  Phone 616-235-3535. 
 

Wednesday, March 27, 2013 
7:30 a.m. 

 
AGENDA 

 
 

1. Meeting Called to Order 
 
 

2. Acknowledgment of Guests 
 
 
 3. Public Comments 
 
 
 4. Approval of Retirement Incentive 

Background:  The Administration and Teachers’ Association have discussed offering an Early 
Retirement Incentive this year. Administration is recommending a retirement 
incentive for the 2012-2013 school year.   

 
Recommendation:  Motion to approve the Early Retirement Incentive Program as presented in 

Enclosure #4 upon the recommendation of the Superintendent. 

 
5. Adjournment 

 
 
 
 
 
 
* Minutes for this meeting will be available in the Superintendent’s Office at 2915 Hall Street SE, East Grand Rapids, MI  49506. 
** If you plan to attend and have a special need and require accommodation to attend this meeting, please contact  

Dr. Sara Magaña Shubel, Superintendent, at 616-235-3535.      
 
Superintendent’s Office – 03/26/2013 
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East Grand Rapids Public Schools 
Retirement Incentive Program 


2013 
 


East Grand Rapids Public Schools, in cooperation with 
the East Grand Rapids Education Association, is offering 
teachers a special opportunity with a Retirement 
Incentive Program this spring. As an enhancement, the 
Board of Education has approved the incentive plan 
described below. 
 
Announcement of the retirements will be made at the 
May 20, 2013, Board Meeting and will become public 
information at that time. 
 
The incentive amount is: 
4-5   Retirees    25% of 2012-2013 base salary 
6-7  Retirees    30% of 2012-2013 base salary 
8-9 Retirees    35% of 2012-2013 base salary 
10+ Retirees    40% of 2012-2013 base salary 
 
Base salary does not include extra-duty or other 
compensation beyond the basic salary. 
 
This percentage is all-inclusive and precludes any other 
payouts that might be due upon separation. 
 
A release and waiver of claims must be signed to 
participate. 
 
 
 
 


 
 
 
 
 
 
 
 
 
 


 
The following conditions apply to this Program: 
 
1)  Persons eligible for the EGRPS Retirement 


Incentive Program must be eligible for retirement 
under the Michigan Public School Employees 
Retirement System (MPSERS), have worked for at 
least 10 years as a teacher with the District and be 
actively at work as of the last day of work for the 
2012-2013 school year. 


2) Teachers intending to participate in the Retirement 
Incentive Program must submit a signed application 
to the Superintendent's office by 4:00 P.M. on 
Monday, May 13, 2013, for retirement at the end of 
the 2012-2013 school year.  


3) An eligible, participating teacher will be paid a lump 
sum payment of the applicable percentage of his/her 
2012-2013 base teaching salary on the first payday 
in January following their retirement. This sum will 
be paid to an account for the teacher in a Board 
approved annuity plan in January of 2014. 


4) Teachers who have completed the school year and 
who participate under this Program will continue to 
receive their current insurance benefits through 
August 31, 2013. 


5) Persons retiring due to a medical disability which 
qualifies them for retirement benefits from the 
Social Security Administration, the Michigan Public 
Schools Employees Retirement System or any 
insurance company, are not eligible to qualify for a 
retirement incentive benefit under this Program.  
However, once a person is receiving normal 
retirement benefits through the MPSERS, no 
subsequent disability will affect the incentive benefit 
for a Program participant. 


 
6) This offer is non-precedent setting.  There is no 


guarantee that this Program or any incentive 
program will be offered in future years.  


 
7)  If any portion of this Program is found contrary to 


law, those aspects of the program will be considered 
null and void.  The remainder of the Program will 
remain if full force and effect. 


 
For further information on this program or if you have 
any questions regarding retirement, please contact: 
EGRPS Business Office at 235-3535 or Michigan Public 
School Employees Retirement System at  
(800) 381-5111. (www.michigan.gov/ors/ is the website 
for MPSERS). 
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 EAST GRAND RAPIDS PUBLIC SCHOOLS 
 
 RETIREMENT INCENTIVE PROGRAM APPLICATION 
 


I,       (print), an employee of the East Grand Rapids 
Public Schools, request to participate in the 2013 Retirement Incentive Program offered by the Board 
of Education on March 28, 2013. 
 
Eligibility 
 


1. I certify that I will be eligible for retirement under the Michigan Public School 
Employees Retirement System as of June 30, 2013. 
 


2. I certify that I am currently an active employee of the District and not on lay-off or 
other type of leave.  I understand that I must also be an active employee as of my last day of 
scheduled work for the 2012-2013 school year. 


 
3. I certify that I have worked for the District for at least 10 years as a teacher. 


 
Terms 
 


1. I agree to accept a Retirement Incentive payment in accordance with the adopted plan 
schedule.  I understand that if 4 or more teachers retire under this plan I will receive at least 25% of 
my 2012-2013 base salary and that my benefit will increase, potentially up to 40% of my base salary 
depending on the number of teachers that elect to participate in the plan.  I also understand and agree 
that I assume responsibility for any and all taxes when they become due. 
 


2. Acceptance by the District of this application will function as my voluntary 
resignation from the East Grand Rapids Public Schools as of June 30, 2013.  However, should less 
than 5 teachers apply for this Program, the incentive will not be paid and my application and 
agreement to retire will be null and void. 
 


3. I understand that the payment will be made in my name to an I.R.S. qualified 403(b)-
annuity plan approved by the Board, and that the payment will be made during January 2014. 
 


4. I acknowledge that I have received a listing of the job titles and ages for all teachers 
who are eligible, as well as those ineligible for participation in this program. 
 


5. I acknowledge that I have been offered at least 45 days to consider whether to 
participate in this early retirement incentive plan. 
 


6. In the event that I die after qualifying for this benefit, but before the distribution of  
the payment due under the Retirement Incentive, I agree and authorize the Board to make the 
scheduled distribution to my surviving spouse, or in the absence of a surviving spouse, to the 







following beneficiary:                                                                                                      .  In the 
absence of a surviving beneficiary, I understand the distribution(s) will be made to my estate. 


 
7. In consideration of the Retirement Incentive paid by the District, I agree to waive any 


and all claims which I now have, or may have, against the East Grand Rapids Public Schools, its 
Board of Education, its employees, and/or agents.  This waiver of claims specifically includes, but is 
not limited to, claims under the common law, the Teacher Tenure Act, the collective bargaining 
agreement and all state and federal laws, including the federal Age Discrimination in Employment 
Act (ADEA).  This waiver does not cover any ADEA claims which may arise after my signing of this 
Agreement. 
 


I have been advised by the District that I may, and should, review this Agreement and the 
early retirement incentive plan with my financial counselor(s) and an attorney of my own choice.  I 
understand that any such review will be at my own expense. 
 


I also understand that I may revoke the waiver of my right to assert claims under the federal 
Age Discrimination in Employment Act by delivering written notice to that effect to the 
Superintendent within seven days after my signing of this Agreement.  If I revoke my waiver of Age 
Discrimination in Employment Act claims, the Board may, at its discretion, either honor and enforce 
the remainder of this Agreement, or rescind the entire agreement. 
 


8. This Agreement, combined with the Board adopted 2013 Retirement Incentive Plan, 
constitutes the complete agreement and understanding in this matter. 
 


9. I have reviewed this Agreement, the Retirement Incentive plan and my rights in this 
matter and voluntarily sign and submit this application to participate in the Retirement Incentive 
plan. 
 
 


THIS APPLICATION MUST BE SUBMITTED NO LATER THAN MAY 13, 2013. 
 
 
         Date      
Employee Name 
 
         Date      
Eligibility confirmed by 
 
         Date      
Application Approved by 
 
Return copy of approved application with attached plan to applicant.  
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