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EAST GRAND RAPIDS PUBLIC SCHOOLS
Kent County, Michigan

REGULAR Meeting of the East Grand Rapids Board of Education
The James E. Morse Administration Center at W oodcliff, 2915 Hall Street SE East Grand Rapids, MI 49506
For Information: Phone 616-235-3535.

Monday, January 25, 2016
6:00 p.m.

AGENDA
1. Meeting Called to Order
2. Acknowledgment of Guests
3. Public Comments
4. Board Secretary’s Report: Communications to and from the Board – Beth Milanowski
5. High School Student Council President’s Report – Matthew Levitt

PRESENTATION/DISCUSSION ITEMS
6. Recognition of East Grand Rapids Board of Education Members for School Board Recognition Month
January 2016 – Dr. Shubel
7. IB Curriculum Update – Jeanne Glowicki (Enclosure #7)
8. First Reading of New and Revised Policies (Enclosure #8)

ACTION ITEMS – CONSENT AGENDA
Background:

In order to save time during the meeting, we are using a Consent Agenda. Items in the
Consent Agenda include those that are considered routine or have been previously
discussed by the Board of Education. Any Board Member may request to have any item
removed for a separate discussion and vote.

Recommendation: Motion to approve items in the Consent Agenda Numbers 9 through 11.

9. Approval of Minutes of REGULAR Meeting of 12/7/2015 (Enclosure #9)
10. Approval of Minutes of SPECIAL Meeting of 1/11/2016-Curriculum Workshop (Enclosure #10)
11. Approval of Payment of Bills – December 2015 (Enclosure #11)
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OTHER ACTION ITEMS
12. Approval of Schools of Choice Resolutions for 2016-2017–Dr. Shubel (Enclosure #12a-c)
East Grand Rapids Public Schools has participated in the Kent Intermediate School District
Collaborative Schools of Choice Program since its inception in the 1996-97 school year.
a. Approval of a Resolution to Opt Out of Section 105
Background:

East Grand Rapids Public Schools has opted out of the State Choice Plan since the
inception of the KISD Collaborative Schools of Choice Plan in the 1996-1997
school year.

Recommendation: Motion to pass a resolution to exercise the option permitted by Section 105 of the State
School Aid Act of 1979, as amended by Public Act 300 of 1996, to not accept Section
105 applications of non-resident students from outside our district, for purposes of
operating an intermediate school district-wide schools of choice program in accordance
with Section 105 for the 2016-2017 school year.

b. Approval of a Resolution to Opt In of Section 105c
Background:

In accordance with Section 105c as permitted in the State School Aid Act, Public Act
119 of 1999, as amended by Public Act 297 of 2000, it is recommended that East
Grand Rapids Public Schools will accept applications for enrollment from residents of
contiguous intermediate school districts for the 2016-2017 school year.

Recommendation: Motion to pass a resolution to exercise the option permitted by Section 105c of the
State School Aid Act, Public Act 119 of 1999, as amended by Public Act 297 of 2000, to
accept applications for enrollment from residents of contiguous intermediate school
districts for the 2016-2017 school year.

c. Approval of a Resolution to Participate in the 2016-2017 Kent Intermediate School District
Collaborative Schools of Choice Program
Background:

This is the tenth year of the KISD Schools of Choice Program.

Recommendation: Motion to pass a resolution to participate in the Kent ISD Collaborative Schools of
Choice Program for the 2016-2017 school year.

13. Approval of Middle School and High School Construction Bids – Kevin Philipps (Enclosure #13)
Background:

Administration in collaboration with its architectural and construction management
partners, have requested bids for the construction projects being completed at the
middle school and high school. Bids were received, and after reviewing all of the bids,
administration is requesting approval of the bids being presented. The total amount of
the bids is $2,824,030. With the inclusion of the middle school and high school bids,
the overall budget for the 2014 construction program is currently $577,300 under
budget. The bids have been reviewed the Facilities Committee and Superintendent,
and they recommend accepting the bids.

Recommendation:

Motion to approve Motion to approve the bids for the middle school and high school
construction totaling $2,824,030 as recommended by the Facilities Committee and
Superintendent.
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ADMINISTRATIVE REPORTS
14. Superintendent




Public Act 269
EGR Schools Foundation Memo of Understanding
MLK Activities

15. Assistant Supt. of Business
16. Assistant Supt. of Instruction
17. Board Member Reports
Communications Committee - Milanowski
Facilities Committee - Bernecker
Finance Committee – Bernecker
Joint Facilities Committee - Wolford
Legislative Liaison Committee - Welch
Personnel Committee - Wolford
Policy Review Committee – Wolford

Liaisons
EGR Schools Foundation - Milanowski
Community Action Council – Hessler
PTO Council – Wolford
Parks & Recreation – Hessler
Superintendent’s Advisory Council (SAC) – Coles
Leadership & Youth Development (LYD) – Milanowski
Parent Advocates for Special Education (PASE) – Bernecker

18. Adjournment

*
**

Minutes for this meeting will be available in the Superintendent’s Office at 2915 Hall Street SE, East Grand Rapids, MI 49506.
If you plan to attend and have a special need and require accommodation to attend this meeting, please contact
Dr. Sara Magaña Shubel, Superintendent, at 616-235-3535.
Superintendent’s Office – 1/22/2016
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East Grand Rapids Public Schools

International Baccalaureate
Diploma Programme (DP)
Courses
Presentation to the Curriculum Advisory Team
JANUARY 19, 2015

Presentation to the Board of Education
JANUARY 25, 2015

Curriculum Advisory Team (CAT)

 Thank

You

 Lunch
 Review

 Process

& Procedure

IB Classes Presented to CAT
 Biology HL
 English SL &
 Film SL & HL

HL

 History SL & HL
 Mathematical

Studies SL
 Mathematics SL & HL
 Physics SL & HL
 Psychology SL
 Spanish SL & HL, French SL, Latin SL
 Theatre SL & HL
 Visual Arts SL

Overview of Diploma Programme
 Diploma

Requirements
• Core of the Programme
 Theory of Knowledge (TOK)
 Creativity, Activity, Service
(CAS)
 Extended Essay (EE)
• Six Core Courses

Overview of DP (Continued)
 Diploma

Candidate vs. Certificate
• Ability to “certificate” in any IB course
• Do not complete Core requirements
• Similar to taking an AP course

Theory of Knowledge (TOK)
 TOK

will challenge students to challenge their
own beliefs, the beliefs of others, and the beliefs
of their society. We will examine how we construct
knowledge and attempt to define the concepts of
“fact” and “truth.”

 TOK

will be offered during a lunch hour three days
a week for Juniors (a “working lunch!”), and two days
a week for the first semester of Senior year.

 There

will be an internal grade assigned for TOK in
conjunction with the final grades for the IB evaluations.

Creativity, Activity, Service (CAS)
 Creativity,

Activity, Service (CAS) is at the heart
of the IB Diploma Programme. It is one of the three
core elements in every DP student’s experience.

 Undertake
 Engage

a CAS project

in CAS experiences

 Complete

a CAS project

Creativity, Activity, Service (CAS) (Continued)
 Use

the CAS Stages (investigation, preparation,
action, reflection, and demonstration) as a
framework for CAS experiences and the CAS project.

 Complete

three formal documented interviews with
the CAS Coordinator.

 Reflect

on CAS, experiences, and the CAS project.

Extended Essay (EE)
 The

Extended Essay is an independent, self-directed
piece of research, finishing with a 4,000 word paper

 This
 It

is a mandatory requirement to attain an IB diploma

is written with the support of an academic advisor
(teacher) from the subject of research, spending a
minimum of three hours of time with each student

Group 1: English
 Courses

• Language and Literature SL
• Language and Literature HL
 Four Parts
 Difference between SL and HL

 English

Department has adopted IB curriculum for
regular English courses

 Will

offer Creative Writing, Contemporary Literature,
Advanced Placement (AP) Language and AP
Literature, and Composition courses

English Assessments
 Internal

Assessment
• Three written tasks – 800-1,000 words, created during
parts 1, 4, & 3
• Further Oral Activities (FOAs) created during parts 1&2

 External

Assessment
• Individual Oral Commentary (IOC) 10 minutes,
followed by 5 minutes of discussion based on a text
studied in part 4, end of junior year
• Paper 1 Comparative Textual Analysis (1.5 hours)
created during part 3, end of senior year

English Assessments (Continued)
 External

Assessment English (Continued)
• Paper 2 Essay (2 hours) created during part 3
of senior year
• One of the 3 written tasks and one of the FOAs
are submitted

Group 2: World Language
 Courses

• French SL (Two years)
 Five Themes
 Components/
Standards/Skills
• Latin SL (Two years)
 Five Themes
 Components/
Standards/Skills

• Spanish SL (One year)
 Five Themes
 Components/
Standards/Skills
 Honors Spanish 7/8
becomes IB Spanish SL
•Spanish HL
 Five Themes, Literature,
& Components/
Standards/Skills

French/Spanish Assessments
 French/Spanish

SL
• Internal Assessment
 Individual oral (8-10 minutes)
- Present and discuss with teacher
 Interactive Oral Activity (Send in one example)
- Oral communication in class during the year
• External Assessment
 Paper 1
- Receptive skills
o Respond in open-ended manner

French/Spanish Assessments (Continued)
• External Assessment French/Spanish SL (Continued)
 Paper 2
- Written skills 250-400 words, various formats
 Written assignment, 300-400 words, 150-200 word
rationale
- Intertextual reading

French/Spanish Assessments (Continued)
 Spanish

HL Assessment
• Additional
 Paper 1 – Five texts
 Paper 2 – Two writing exercises
- Response 150-250 words
 Written Assignment – 500-600 words,
based on literary text

Group 2: World Language (Latin)
 Latin

SL
• Completed over two years
• Testing takes place during senior year
• Research dossier project completed during junior year
• Focus on three elements of study
 Study of language
 Study of literature
 Individual study
• Aims
 Appreciation of literary value, cultural and social
connections, and relevance over time and space

Latin Assessments
 Internal

Assessment (20%)
• Research dossier – Collections of annotated primary
source materials
• Students will develop a questions about a specific
element of Roman culture or history
• Students will find and annotate 7-9 primary sources
and create an argument that answers the questions
they initially developed

Latin Assessments (Continued)
 External

Assessment (80%)
• Paper 1 – Sight translation (35%) (75 minutes)
 50-70 words of an unannounced section of a
prescribed author
- Ovid – Metamorphoses
- Cicero – Speeches
 Use of a dictionary is allowed
• Paper 2 – Prescribed Passages (45%) (90 minutes)
 Three passages from select authors
 Tacitus – Annals
 Vergil - Aeneid

Group 3: Social Studies
 Courses

• History SL (20th Century World History)
• History HL (History of the Americas & 20th Century
World History)
• Psychology SL

Social Studies Assessments
 History

SL Assessment (20th Century World History)
• External Assessment
- Paper 1 (One short essay – 1 hour)
- Paper 2 (Two essays – 1 hour 30 minutes)
• Internal Assessment – Student choice of topic to
investigate

 History

HL Assessment (History of the Americas &
20th Century World History)
• Papers 1&2 Internal Assessment
• Paper 3 (Three essays – 2 hours 30 minutes)

Social Studies Assessments (Continued)
 Psychology

SL Assessment
• Paper 1 (Four essays – 2 hours)
• Paper 2 (One essay – 1 hour)
• Internal Assessment – Report of simple experimental
study conducted by the student

Group 4: Science
 Courses

• Physics SL
• Physics HL
• Biology HL

Science Assessments
 Internal

Assessment
• Group 4 Project
• Internal (Lab)Assessment
 10 hours of class time
 Individual scientific investigation
 Marked on the following criteria
- Personal engagement, exploration, analysis,
evaluation, communication

Science Assessments (Continued)
 External

Assessment
• Paper 1 – Multiple choice
• Paper 2 – Short Answer
• Paper 3 – Data based question

Group 5: Mathematics
 Courses

• Mathematical Studies SL
• Mathematics SL
• Mathematics HL

Mathematics Assessments
 Internal

Assessment
• A portfolio-style assessment consisting of two pieces
of work on different areas of the syllabus
representing mathematical investigation and
mathematical modeling

 External

Assessment
• Math Studies SL and Mathematics SL have a twopart (Papers 1&2) External Assessment
 Paper 1 – Assessing conceptual skills – no
calculator is allowed

Mathematics Assessments (Continued)
 External Assessment (Continued)
 Paper 2 – Assessing skills –

students may use a

graphing calculator
• Mathematics HL has a three-part (Papers 1, 2, & 3)
External Assessment
 Paper 1 – Completed without a calculator
 Papers 2&3 – Allow calculator usage

Group 6: Arts (Visual Arts)
 Visual

Arts SL
• Two-year, studio-based experience involving
authentic research, analysis, and experimentation
• Investigation of history/culture (contexts),
production (methods), aesthetics, and
criticism/analysis (communicating) (core areas)
• Visual Arts Journal – Detailed and complete
documentation of all aspects of the creative
process and ideation

Group 6: Arts (Visual Arts) (Continued)
 Visual

Arts SL (Continued)
• Comparative Study – A written analysis,
interpretation, comparison of significant artworks
that consider a variety of historical, cultural, and
social contexts. Components of individual work
should reflect this study.

Group 6: Arts (Visual Arts) (Continued)
 Visual

Arts SL (Continued)
• Process Portfolio – Assembly of student work that
shows evidence of technical accomplishments and
understanding the use of materials, ideas, and
practices of visual communication (resolved/unresolved
artworks). The Process Portfolio must address all core
areas.
• Exhibition of individual work, curatorial rationale

Visual Arts Assessments
 Internal

Assessment
• Exhibition (40% External Moderation)
 Curatorial rationale (>400 words)
 4-7 exhibition-ready resolved artworks
 Exhibition text for each work (title, medium, size,
comments)
 External Assessment
• Comparative Study (20%)
 Independent critical investigation of at least two
different artists work
 Exploring culture via artworks, objects, and artifacts

Visual Arts Assessments (Continued)
 External

Assessment (Continued)
• Process Portfolio (40%)
 Select resolved/unresolved student artwork
demonstrating experimentation, exploration,
manipulation, and refinement of multiple works in
multiple media over two years of study

Group 6: Arts (Film SL & HL)
 Film

SL & HL
• Explore the film industry, viewing multiple
American and International films
• Examination of International film theory and history,
textural analysis, and the impact of films and
filmmakers on society and world cultures
• Pre-production, production, and post-production
aspect of filmmaking will be utilized as students
write, produce, direct, and edit their own short film

Film SL & HL Assessments
 Internal

Assessment
• Production Portfolio (50%)
• SL – 4-5 minute film, 100 word rationale & 1,200 word
commentary
• HL – 6-7 minute film, 100 word rationale, 1,750 word
commentary, and 40-60 second trailer

Film SL & HL Assessments (Continued)
 External

Assessment
• Independent Study (25%)
• SL – 8-10 page script for a documentary
• HL – 12-15 page script, same criteria as SL
• An oral recording of a detailed critical analysis (25%)
• SL – 10 minutes & HL – 15 minutes

Group 6: Arts (Theatre)
 Theatre

• Theatre Traditions
• Textual Analysis
• Acting Methods
• Directing
• Design Basics
• Focus on Research

Theatre Assessments
 Internal

Assessment (HL 25% & SL 35%)
•Collaborative Projects

 External

Assessment
•Director’s Notebook (HL 20% & SL 35%)
•Research Presentation (HL 20% & SL 30%)
•Solo Theatre Project (HL only 35%)

Additional Classes for Upcoming
CAT Meeting
 Music
 Other

Classes

How is IB Enhancing Our Curriculum?


All Subject Areas/Departments have a shared
understanding of:
• International Mindedness
• Learner Profile, which has been part of our Strategic Plan
• Using Reflection as a Tool in Writing
• Approaches to Teaching and Learning
• Collaboration & Concurrency of Learning

Special Recognition
 English

• Chris Stabile
• Joy Baranoski
• Sara Edleman
• Jane Hazle
• Anne LaGrand
• Katie Michell
• Janet Tombre

 World

Language
• Jason Albaugh
• Jenny Frazier
• Kim Ibara

 Social

Studies
• Christine Mapes
• Pierre Sirois
• Bill Strickland
• Tad VandenBrink

 Science

• Mike Arthur
• Matt Harold
• Scott Titus
• Bill Trapp
• Jeff Webb

Special Recognition (Continued)
 Mathematics

• Mike Dykstra
• Tim Farmer
• Erik Lundeen
• Elisha Murphy

 Visual

Arts
• Patrick Reed
• Terry Szpieg

 Theatre

& Film
• Pam Steers

 Music (To Be Presented)

• Bill Bier
• Jim Borst
• Mark Wells

 Theory

of Knowledge
• Chris Stabile

 Creativity,

Activity, Service
• Janet Tombre

 Jenny

Fee, HS Principal
 Heather McKinney-Rewa,
IB Coordinator

Questions?
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POLICY REVIEW COMMITTEE
Board Policy Review Form
Policy # and Name: See Recommendations Below
Review Meeting Held:
Review Requested By:

January 7, 2016
Administrative Recommendations

Recommendations:
TITLE IX POLICIES
2430, 5030, 8035 – NonDiscrimination and Complaint Procedure
Short Description: Delete Policy – it is referenced in the Regulations of Policies #5035 and #8330
5035 -

Discriminatory Harassment of Staff
Short Description: Revised Policy

5035R and 8330R – Discriminatory Harassment (Staff and Students)
Short Description: New Regulations
8330 -

Discriminatory Harassment of Students
Short Description: Revised Policy

SUSPENSIONS: Credit/No Credit and In-School/Out-of-School
Short Description: Revised Policies
8335-R
Unlawful Substances and Other Criminal Acts
8390
Suspension Procedures
8390-R
Suspension Procedures
8397
Suspended or Expelled Students on School Property

HONESTY
8315 and 8315-R
Short Description: Revised Policy

TIMELINE
Date to Policy Review Committee: January 7, 2016
Date to Full Board – 1st Reading: January 25, 2016
Date to Full Board – 2nd Reading and Approval: February 22, 2016

1/2016 jmm

2430

Non-Discrimination and Complaint Procedure

2430

It is the policy of the Board of Education that the District will not discriminate against
any person on the basis of sex, race, color, national origin, religion, height, weight, marital
status, handicap or disability. The District reaffirms its long-standing policy of compliance with
all applicable federal and state laws and regulations prohibiting discrimination including, but not
limited to, Titles VI and VII of the Civil Rights Act of 1964, 42 U.S.C. §§ 2000d. et seq.; and 42
U.S.C. §§ 2000e, et seq.; Title IX of the Educational Amendments of 1972, 20 U.S.C. §§ 1681,
et seq.; Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. § 794; The Americans With
Disabilities Act of 1990, 42 U.S.C. §§ 1210, et seq.; the Handicappers’ Civil Rights Act, MCL
§§ 37.1101, et seq.; and the Elliott-Larsen Civil Rights Act, MCL §§ 37.2101, et seq.
The administrator in charge of Special Education is appointed the Civil Rights
Coordinator regarding complaints of disability/handicap discrimination involving educational
services, programs, and activities. The Superintendent is appointed the Civil Rights Coordinator
regarding discrimination complaints made by students (grades Pre-K through 12) and/or their
parent(s)/guardian(s), and involving sex, race, color, national origin, religion, height, weight or
marital status. Assistant Superintendent for Business is appointed the Civil Rights Coordinator
regarding all other complaints of discrimination.
Inquiries or complaints by employees or students and/or their parent(s)/ guardian(s)
related to discrimination on the basis of disability/handicap should be directed to:
The Director of Special Education
East Grand Rapids Public Schools
2915 Hall St., SE
East Grand Rapids, MI 49506-3111
(616) 235-3535

2430

Non-Discrimination and Complaint Procedure

2430-2

Inquiries or complaints made by employees or students (grades Pre K through 12) and/or
their parent(s)/guardian(s) related to discrimination on the basis of sex, race, color, national
origin, religion, height, weight or marital status should be directed to:
The Superintendent of Schools
East Grand Rapids Public Schools
2915 Hall St., SE
East Grand Rapids, MI 49506-3111
(616) 235-3535
All other inquiries related to discrimination should be directed to:
The Assistant Superintendent for Business
East Grand Rapids Public Schools
2915 Hall St., SE
East Grand Rapids, MI 49506-3111
(616) 235-3535
The Civil Rights Coordinators, as specified herein, are designated to receive and resolve
complaints from any person who believes that he/she may have been discriminated against in
violation of this policy. Any person who believes he/she has been discriminated against in
violation of this policy should file a written complaint with the Civil Rights Coordinator within
ten (10) calendar days of the alleged violation. The Civil Rights Coordinator will, then, take the
following action: First, cause an investigation of the complaint to be commenced. Second,
arrange for a meeting to occur with the complainant, which may include School District staff
who are knowledgeable of the facts and circumstances of the particular complaint or who have
particular expertise which will assist in resolving the complaint.

Third, complete the

investigation of the complaint and provide, in writing, a reply to the complainant.

2430

Non-Discrimination and Complaint Procedure

2430-3

If the Civil Rights Coordinator determines that a violation has occurred, he/she shall propose a
fair resolution of the complaint and deliver the determination to the complainant and the
Superintendent.

In the event the complaint is against the Superintendent, a copy of the

determination shall be delivered to the President of the Board of Education. The complainant
may appeal the Civil Rights Coordinator’s determination to the Superintendent, or, in the case of
a complaint against the Superintendent, to the President of the Board, by so notifying the
Superintendent or Board President in writing within the (10) calendar days of the Civil Rights
Coordinator’s determination. The Superintendent or Board President may conduct additional
investigation of the facts and circumstances surrounding the complaint. The Board President
may elect to secure the services of an outside party to investigate the facts and circumstances
surrounding any complaint against the Superintendent. The Superintendent, or Board President
in the case of a complaint against the Superintendent, shall affirm or reverse the Civil Rights
Coordinator’s decision and, if warranted, implement the Civil Rights Coordinator’s proposed
resolution or a modification thereof. The Superintendent’s or Board President's decision shall be
final.
If the complainant is not satisfied with the Civil Rights Coordinator’s written decision,
he/she may appeal to the Office for Civil Rights, Department of Education, Washington, D.C.
20202.

Approved:

June 9, 2003

5030

Non-Discrimination and Complaint Procedure (Cf. 8035)

5030

It is the policy of the Board of Education that the District will not discriminate against
any person based on sex, race, color, national origin, religion, height, weight, marital status,
handicap or disability. The District reaffirms its long-standing policy of compliance with all
applicable federal and state laws and regulations prohibiting discrimination including, but not
limited to, Titles VI and VII of the Civil Rights Act of 1964, 42 U.S.C. §§ 2000d. et seq.; and 42
U.S.C. §§ 2000e, et seq.; Title IX of the Educational Amendments of 1972, 20 U.S.C. §§ 1681,
et seq.; Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. § 794; The Americans With
Disabilities Act of 1990, 42 U.S.C. §§ 1210, et seq.; the Handicappers’ Civil Rights Act, MCL
§§ 37.1101, et seq.; and the Elliott-Larsen Civil Rights Act, MCL §§ 37.2101, et seq.
The administrator in charge of Special Education is appointed the Civil Rights
Coordinator regarding complaints of disability/handicap discrimination involving educational
services, programs, and activities. The Superintendent is appointed the Civil Rights Coordinator
regarding discrimination complaints made by students (grades Pre-K through 12) and/or their
parent(s)/guardian(s), and involving sex, race, color, national origin, religion, height, weight or
marital status.

The Assistant Superintendent for Business is appointed the Civil Rights

Coordinator regarding all other complaints of discrimination.
Inquiries or complaints by employees or students and/or their parent(s)/ guardian(s)
related to discrimination based on disability/handicap should be directed to:
The Director of Special Education
East Grand Rapids Public Schools
2915 Hall St., SE
East Grand Rapids, MI 49506-3111
(616) 235-3535

5030

Non-Discrimination and Complaint Procedure (Cf. 8035)

5030-2

Inquiries or complaints made by employees or students (grades Pre K through 12) and/or
their parent(s)/guardian(s) related to discrimination based on sex, race, color, national origin,
religion, height, weight or marital status should be directed to:
The Superintendent of Schools
East Grand Rapids Public Schools
2915 Hall St., SE
East Grand Rapids, MI 49506-3111
(616) 235-3535
All other inquiries related to discrimination should be directed to:
The Assistant Superintendent for Business
East Grand Rapids Public Schools
2915 Hall St., SE
East Grand Rapids, MI 49506-3111
(616) 235-3535
The Civil Rights Coordinators, as specified herein, are designated to receive and resolve
complaints from any person who believes that he/she may have been discriminated against in
violation of this policy. Any person who believes he/she has been discriminated against in
violation of this policy should file a written complaint with the Civil Rights Coordinator within
ten (10) calendar days of the alleged violation. The Civil Rights Coordinator will, then, take the
following action: First, cause an investigation of the complaint to be commenced. Second,
arrange for a meeting to occur with the complainant, which may include School District staff
who are knowledgeable of the facts and circumstances of the particular complaint or who have
particular expertise that will assist in resolving the complaint. Third, complete the investigation
of the complaint and provide, in writing, a reply to the complainant.

If the Civil Rights

Coordinator determines that a violation has occurred, he/she shall propose a fair resolution of the
complaint and deliver the determination to the complainant and the Superintendent. In the event
the complaint is against the Superintendent, a copy of the determination shall be delivered to the
President of the Board of Education.

5030

Non-Discrimination and Complaint Procedure (Cf. 8035)

5030-3

The complainant may appeal the Civil Rights Coordinator’s determination to the Superintendent,
or, in the case of a complaint against the Superintendent, to the President of the Board, by so
notifying the Superintendent or Board President in writing within the (10) calendar days of the
Civil Rights Coordinator’s determination. The Superintendent or Board President may conduct
additional investigation of the facts and circumstances surrounding the complaint. The Board
President may elect to secure the services of an outside party to investigate the facts and
circumstances surrounding any complaint against the Superintendent. The Superintendent, or
Board President in the case of a complaint against the Superintendent, shall affirm or reverse the
Civil Rights Coordinator’s decision and, if warranted, implement the Civil Rights Coordinator’s
proposed resolution or a modification thereof. The Superintendent or Board President's decision
shall be final.
If the complainant is not satisfied with the Civil Rights Coordinator’s written decision,
he/she may appeal to the Office for Civil Rights, Department of Education, Washington, D.C.
20202.

Approved:
June 9, 2003
LEGAL REF: Included in Text

8035

Non-Discrimination and Complaint Procedure (Cf. 8010)

8035

It is the policy of the Board of Education that the East Grand Rapids Public Schools will
not discriminate against any person on the basis of sex, race, color, national origin, religion,
height, weight, marital status, handicap or disability. The District reaffirms its long-standing
policy of compliance with all applicable federal and state laws and regulations prohibiting
discrimination including, but not limited to, Titles VI and VII of the Civil Rights Act of 1964, 42
U.S.C. §§ 2000d. et seq.; and 42 U.S.C. §§ 2000e, et seq.; Title IX of the Educational
Amendments of 1972, 20 U.S.C. §§ 1681, et seq.; Section 504 of the Rehabilitation Act of 1973,
29 U.S.C. § 794; The Americans With Disabilities Act of 1990, 42 U.S.C. §§ 1210, et seq.; the
Handicappers’ Civil Rights Act, MCL §§ 37.1101, et seq.; and the Elliott-Larsen Civil Rights
Act, MCL §§ 37.2101, et seq.
The Civil Rights Coordinator is designated to receive and resolve complaints from any
person who believes that he/she may have been discriminated against in violation of this policy.
Any person who believes he/she has been discriminated against in violation of this policy should
file a written complaint with the Civil Rights Coordinator within ten (10) calendar days of the
alleged violation. The Civil Rights Coordinator will, then, take the following action: First, cause
an investigation of the complaint to be commenced. Second, arrange for a meeting to occur with
the complainant, which may include School District staff who are knowledgeable of the facts and
circumstances of the particular complaint or who have particular expertise that will assist in
resolving the complaint. Third, complete the investigation of the complaint and provide, in
writing, a reply to the complainant. If the Civil Rights Coordinator determines that a violation
has occurred, he/she shall propose a fair resolution of the complaint and deliver the
determination to the complainant and the School District’s Superintendent. The complainant
may appeal the Civil Rights Coordinator’s determination to the Superintendent by so notifying
the Superintendent in writing within the (10) calendar days of the Civil Rights Coordinator’s
determination.

8035

Non-Discrimination and Complaint Procedure (Cf. 8010) 8035-2

The Superintendent may conduct additional investigation of the facts and circumstances
surrounding the complaint.

The Superintendent shall affirm or reverse the Civil Rights

Coordinator’s decision and, if warranted, implement the Civil Rights Coordinator’s proposed
resolution or a modification thereof. The Superintendent’s decision shall be final.
Inquiries or complaints made by students (grades Pre-K through 12) and/or their
parent(s)/guardian(s) related to discrimination on the basis of sex, race, color, national origin,
religion, height, weight or marital status should be directed to:
Building Principal of Student’s School
East Grand Rapids Public Schools
2915 Hall St., S.E.
East Grand Rapids, MI 49506-3109
(616) 235-3535
or

Superintendent
East Grand Rapids Public Schools
2915 Hall St., S.E.
East Grand Rapids, MI 49506-3109
(616) 235-3535
The Director of Special Education is appointed the Civil Rights Coordinator regarding
complaints of disability/handicap discrimination involving educational services, programs and
activities. The Principal in charge of each building is appointed the Civil Rights Coordinator
regarding discrimination complaints made by students, grades Pre-K through 12 and/or their
parent(s)/guardian(s), and involving sex, race, color, national origin, religion, height, weight or
marital status.

Inquiries or complaints by students and/or their parent(s)/guardian(s) related to
discrimination on the basis of disability/handicap should be directed to:

8035

Non-Discrimination and Complaint Procedure (Cf. 8010) 8035-3

Director of Special Education
East Grand Rapids Public Schools
2915 Hall St., S.E.
East Grand Rapids, MI 49506-3109
(616) 235-3535
If the complainant is not satisfied with the Civil Rights Coordinator’s written decision,
he/she may appeal to the Office for Civil Rights, Department of Education, Washington, D.C.
20202.

Approved:
June 9, 2003
LEGAL REF: Included in Text

5035

Discriminatory Harassment of Employees or Applicants

5035

Harassment of staff (including those who volunteer their services) or applicants for
employment is prohibited, and will not be tolerated. This includes inappropriate conduct by any
person

in

the

school

environment,

including

other

employees,

Board

members,

parent(s)/guardian(s), guests, students, contractors, vendors, and volunteers. It is the policy of
the District to provide a positive work environment free of harassment for its entire staff.
Harassment is defined as inappropriate conduct that is repeated enough, or serious
enough, to negatively affect a staff member’s ability to perform his or her job. This would
include harassment based on any of the legally protected characteristics, such as sexgender, race,
color, national origin, genetic information (GINA), religion, height, weight, marital status,
handicap, age, or disability. This policy, however, is not limited to these legal categories and
includes any harassment that would negatively affect a staff member. This would include such
activities as stalking and unwelcome taunting, teasing, or intimidation.
Any staff member or applicant that believes he or she has been, or is, the victim of
harassment should immediately report the situation to their immediate supervisor in their
building. to the Assistant Superintendent for Business at 2915 Hall Street, S.E., East Grand
Rapids, MI 49506-3109, phone (616) 235-3535.

If the complaint relates to their immediate

supervisor the Assistant Superintendent, the complaint may be filed with either the Assistant
Superintendent of Instruction or the Assistant Superintendent of Business at 2915 Hall Street SE,
Grand Rapids, MI 49506, phone (616-235-3535). using the same address. If the complaint
relates to the Superintendent, it should be filed directly with the Board Vice President.
Complaints will be investigated.
Every staff member must report any situation that they believe to be improper
harassment. Reports may be made to those identified above.
The investigation will be handled as confidentially as possible under the circumstances.
The need to interview the witnesses and the offending individual(s), however, does not allow for

total confidentiality in this process. The investigation will be conducted in accordance with
Administrative Regulation 5035-R.
If the investigation finds harassment occurred it will result in prompt and appropriate
remedial action. This may include up to expulsion for students, up to discharge for employees,
exclusion for parent(s)/guardian(s), guests, volunteers and contractors, and removal from
committee assignments, any officer position and/or a request to resign for Board members.
Retaliation against any person for complaining about harassment, or participating in a
harassment investigation, is prohibited. Suspected retaliation should be reported in the same
manner as harassment. Intentionally false harassment reports, made to get someone in trouble,
are also prohibited. Retaliation and intentionally false reports may result in disciplinary action as
indicated above.
The following definitions are provided for guidance only. If a staff member or other
individual believes there has been harassment, regardless of whether it fits a particular definition,
he/she should report it and allow the administration to determine the appropriate course of
action.
Harassment


Submission to such unwelcome conduct or communication is made either an explicit
or implicit condition of employment of utilizing or benefiting from the services,
activities, or programs of the School District; or



Submission to, or rejection of, the unwelcome conduct or communication is used as
the basis for a decision to reward, exclude, expel or limit the harassed staff member in
the terms, conditions or privileges of employment with the School District; or



The unwelcome conduct or communication interferes with the staff member’s
employment, creates an intimidating, hostile, or offensive environment, or otherwise
adversely affects the staff members’ employment opportunities; or



Inappropriate conduct based on sex or gender.

Sexual harassment, may include, but is not limited to:


Verbal harassment or abuse;



Pressure for sexual activity;



Repeated remarks with sexual or demeaning implications;



Unwelcome touching;



Sexual jokes, posters, cartoons, etc.; and/or



Suggesting or demanding sexual involvement, accompanied by implied or explicit
threats

concerning

one's

grades,

safety,

job,

or

performance

of

public

duties.Unwelcome conduct of a sexual nature
Examples:


Unwelcome sexual advances



Requests for sexual favors



Other verbal, nonverbal, or physical conduct of a sexual nature, such as sexual
assault or acts of sexual violence.

(OCR Dear Colleague Letter – April 4, 2011)
Notification - Notice of this policy will be annually circulated to all school buildings and
departments within the District and discussed with staff, as well as incorporated into the
teacher, student and parent(s)/guardian(s) handbooks. State and federal rights posters on
discrimination and harassment shall also be posted at each building. All new hires of the
District will be required to review and sign off on this policy and the related complaint
procedure.

Approved:
Revised:

June 9, 2003

January ??, 2016

LEGAL REF: MCL 37.2101 et seq., (Elliott-Larsen Civil Rights Act); 380.11a; 20 USCA
§1681; 34 CFR §106.8; 34 CFR §106.9 (Title IX of the Education Amendments)

LEGAL REF: Titles VI and VII of the Civil Rights Act of 1964, 42 U.S.C. §§ 2000d., et seq.;
and U.S.C. §§ 2000e, et seq.; Title IX of the Educational Amendments of 1972,
20 U.S.C. §§ 1681, et seq.; Section 504 of the Rehabilitation Act of 1973, 29
U.S.C. § 794; The Americans With Disabilities Act of 1990, 42 U.S.C. §§ 1210,
et seq.; the Handicappers' Civil Rights Act, MCL §§ 37.1101, et seq.; the ElliottLarsen Civil Rights Act, MCL §§ 37.2101, et seq.; and Policies on Bullying,
Michigan State Board of Education, 7-19-01.

5035-R Discriminatory Harassment (Staff and Students)
Title IX prohibits harassment of both male and female students/staff regardless of the sex of the harasser – i.e., even if the
harasser and target are members of the same sex. It also prohibits gender-based harassment, which may include acts of
verbal, nonverbal, or physical aggression, intimidation, or hostility based on sex or sex-stereotyping. Thus, it can be sex
discrimination if students are harassed either for exhibiting what is perceived as a stereotypical characteristic of their sex,
or failing to conform to stereotypical notions of masculinity and femininity. Title IX also prohibits sexual harassment and
gender-based harassment of all students, regardless of the actual or perceived sexual orientation or gender identity of the
harasser or target.
Although Title IX does not prohibit discrimination based solely on sexual orientation, Title IX protects all students,
including lesbian, gay, bisexual, and transgender (LGBT) students, from sex discrimination. When students are subjected
to harassment on the basis of their LGBT status, they may also be subjected to forms of sex discrimination prohibited
under Title IX. The fact that the harassment includes anti-LGBT comments or is partly based on the target’s actual or
perceived sexual orientation does not relieve a school of its obligation under Title IX to investigate and remedy
overlapping sexual harassment or gender-based harassment.
Administrators and professional staff are directed to thoroughly investigate any allegations of gender-based harassment.
Any questions concerning whether alleged conduct might involve gender-based harassment/sex discrimination should be
promptly brought to the District Compliance Officers.
District Compliance Officers
The Board designates the following individuals to serve as
Rights Coordinators") (hereinafter referred to as the "COs").
Mrs. Jeanne M. Glowicki
East Grand Rapids Public Schools
2915 Hall Street SE
Grand Rapids, MI 49506
jglowick@egrps.org
(616) 235-3535 x4120
Mr. William Behrendt
East Grand Rapids Public Schools
2915 Hall Street SE
Grand Rapids, MI 49506
wbehrend@egrps.org
(616) 235-3535 x4130

the District’s "Compliance Officers" (also known as "Civil
Mr. Tim Johnston
East Grand Rapids Public Schools
2211 Lake Drive SE
Grand Rapids, MI 49506
tjohnsto@egrps.org
(616-235-7593 x5450
Mr. Kevin Philipps
East Grand Rapids Public Schools
2915 Hall Street SE
Grand Rapids, MI 49506
kphilipps@egrps.org
(616) 235-3535 x4129

Investigation and Complaint Procedure
Any student or staff member who believes that s/he has been subjected to unlawful discrimination or retaliation may seek
resolution of his/her complaint through the procedures described below. The formal complaint procedures involve an
investigation of the individual’s claims and a process for rendering a decision regarding whether the charges are
substantiated.
Due to the sensitivity surrounding complaints of unlawful discrimination or retaliation, timelines are flexible for initiating
the complaint process; however, individuals should make every effort to file a complaint within thirty (30) calendar days
after the conduct occurs. Once the formal complaint process is begun, the investigation will be completed in a timely
manner (ordinarily, within fifteen (15) business days of the complaint being received).
Informal Complaint Procedure
The goal of the informal complaint procedure is to stop inappropriate behavior and facilitate resolution through an
informal process. The informal complaint procedure is provided as a less formal option for a student/staff who believes
s/he has been unlawfully discriminated or retaliated against. This informal procedure is not required as a precursor to the
filing of a formal complaint.

The informal process is only available in those circumstances where the parties (the alleged target of the discrimination
and individual(s) alleged to have engaged in the discrimination) agree to participate in it.
Students/staff who believe that they have been unlawfully discriminated/retaliated against may proceed immediately to
the formal complaint process and individuals who seek resolution through the informal procedure may request that the
informal process be terminated at any time to move to the formal complaint process.
All complaints involving a District employee or any other adult member of the School District community against a
student will be formally investigated.
As an initial course of action, if a student/staff feels that s/he is being unlawfully discriminated/retaliated against and s/he
is able and feels safe doing so, the individual should tell or otherwise inform the person who engaged in the allegedly
discriminatory/retaliatory conduct that it is inappropriate and must stop. The complaining individual should address the
alleged misconduct as soon after it occurs as possible. The COs and/or the team will be available to support and counsel
individuals when taking this initial step or to intervene on behalf of the individual if requested to do so. An individual who
is uncomfortable or unwilling to inform the person who allegedly engaged in the unlawful conduct of his/her concerns is
not prohibited from otherwise filing an informal or a formal complaint. In addition, with regard to certain types of
unlawful discrimination, such as sexual discrimination, the CO may advise against the use of the informal complaint
process.
A student/staff who believes s/he has been unlawfully discriminated/retaliated against may make an informal complaint,
either orally or in writing: (1) to a teacher, other employee, or building administrator in the school the student attends or
teacher is assigned to; (2) to the Superintendent or other District-level employee; and/or (3) directly to one of the COs.
All informal complaints must be reported to one of the COs who will either facilitate an informal resolution as described
below, or appoint another individual to facilitate an informal resolution.
The School District's informal complaint procedure is designed to provide students/staff who believe they are being
unlawfully discriminated/retaliated against with a range of options aimed at bringing about a prompt resolution of their
concerns. Depending upon the nature of the complaint and the wishes of the student/staff claiming unlawful
discrimination/retaliation, informal resolution may involve, but not be limited to, one or more of the following:
A.

B.

C.

Advising the student/staff about how to communicate his/her concerns to
the person who allegedly engaged in the discriminatory/retaliatory
behavior.
Distributing a copy of Policy 5035 and 8330 – Discriminatory
Harassment as a reminder to the individuals in the school building or
office where the individual whose behavior is being questioned works or
attends.
If both parties agree, the CO may arrange and facilitate a meeting
between the student/staff claiming discrimination/retaliation and the
individual accused of engaging in the misconduct to work out a mutual
resolution.

While there are no set time limits within which an informal complaint must be resolved, the CO or designee will exercise
his/her authority to attempt to resolve all informal complaints within fifteen (15) business days of receiving the informal
complaint. Parties who are dissatisfied with the results of the informal complaint process may proceed to file a formal
complaint. And, as stated above, parties may request that the informal process be terminated at any time to move to the
formal complaint process.
Formal Complaint Procedure
If a complaint is not resolved through the informal complaint process, if one (1) of the parties requested that the informal
complaint process be terminated to move to the formal complaint process, or if the student/staff elects to file a formal
complaint initially, the formal complaint process shall be implemented.

A student/staff who believes s/he has been subjected to unlawful discrimination/retaliation (hereinafter referred to as the
"Complainant") may file a formal complaint, either orally or in writing, with a teacher, Principal, or other District
employee at the student’s school, the CO, Superintendent, or another District employee who works at another school or at
the District level. Due to the sensitivity surrounding complaints of unlawful discrimination, timelines are flexible for
initiating the complaint process; however, individuals should make every effort to file a complaint within thirty (30)
calendar days after the conduct occurs. If a Complainant informs a teacher, Principal, or other District employee at the
student’s school, Superintendent, or other District employee, either orally or in writing, about any complaint of
discrimination/retaliation, that employee must report such information to the CO within two (2) business days.
Throughout the course of the process, the CO should keep the parties informed of the status of the investigation and the
decision-making process.
All formal complaints must include the following information to the extent it is available: the identity of the individual
believed to have engaged in, or be engaging in; the discriminatory/retaliatory conduct; a detailed description of the facts
upon which the complaint is based; a list of potential witnesses; and the resolution sought by the Complainant.
If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the CO
shall ask for such details in an oral interview. Thereafter, the CO will prepare a written summary of the oral interview, and
the Complainant will be asked to verify the accuracy of the reported charge by signing the document.
Upon receiving a formal complaint, the CO will consider whether any action should be taken in the investigatory phase to
protect the Complainant from further discrimination or retaliation, including, but not limited to, a change of work
assignment or schedule for the Complainant and/or the person alleged to have engaged in the misconduct. In making such
a determination, the CO should consult the Complainant to assess his/her agreement to the proposed action. If the
Complainant is unwilling to consent to the proposed change, the CO may still take whatever actions s/he deems
appropriate in consultation with the Superintendent.
Within two (2) business days of receiving the complaint, the CO or designee will initiate a formal investigation to
determine whether the Complainant has been subjected to unlawful discrimination/retaliation. A Principal will not
conduct an investigation unless directed to do so by the CO.
Simultaneously, the CO will inform the individual alleged to have engaged in the discriminatory or retaliatory conduct
(hereinafter referred to as the "Respondent") that a complaint has been received. The Respondent will be informed about
the nature of the allegations and provided with a copy of any relevant policies and/or administrative guidelines, including
Policy 5035 and 8330 – Discriminatory Harassment. The Respondent must also be informed of the opportunity to submit
a written response to the complaint within five (5) business days.
Although certain cases may require additional time, the CO or designee will attempt to complete an investigation into the
allegations of discrimination/retaliation within fifteen (15) business days of receiving the formal complaint. The
investigation will include:
A.
B.
C.
D.

interviews with the Complainant;
interviews with the Respondent;
interviews with any other witnesses who may reasonably be expected to
have any information relevant to the allegations;
consideration of any documentation or other information presented by
the Complainant, Respondent, or any other witness that is reasonably
believed to be relevant to the allegations.

At the conclusion of the investigation, the CO or designee shall prepare and deliver a written report to the Superintendent
that summarizes the evidence gathered during the investigation and provide the recommendations based on the evidence
and the definition of unlawful discrimination/retaliation as provided in Board policy and State and Federal law as to
whether the Complainant has been subjected to unlawful discrimination/retaliation. The CO's recommendations must be
based upon the totality of the circumstances, including the ages and maturity levels of those involved. In determining if
unlawful discrimination or retaliation occurred, a preponderance of evidence standard will be used. The CO may consult
with the Board’s legal counsel before finalizing the report to the Superintendent.

Absent extenuating circumstances, within five (5) business days of receiving the report of the CO or designee, the
Superintendent must either issue a final decision regarding whether the charges have been substantiated or request further
investigation. A copy of the Superintendent's final decision will be delivered to both the Complainant and the Respondent.
If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is
to be gathered, and such additional investigation must be completed within five (5) days. At the conclusion of the
additional investigation, the Superintendent shall issue a final written decision as described above.
If the Superintendent determines the Complainant was subjected to unlawful discrimination/retaliation, s/he must identify
what corrective action will be taken to stop, remedy, and prevent the recurrence of the discrimination/retaliation. The
corrective action should be reasonable, timely, age-appropriate and effective, and tailored to the specific situation.
A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent may appeal through a
signed written statement to the Board within five (5) business days of his/her receipt of the Superintendent's final decision.
In an attempt to resolve the complaint, the Board shall meet with the concerned parties and their representatives within
twenty (20) business days of the receipt of such an appeal. A copy of the Board's disposition of the appeal shall be sent to
each concerned party within ten (10) business days of this meeting. The decision of the Board will be final.
The Board reserves the right to investigate and resolve a complaint or report of unlawful discrimination/retaliation
regardless of whether the Complainant alleging the unlawful discrimination/retaliation pursues the complaint. The Board
also reserves the right to have the formal complaint investigation conducted by an external person in accordance with this
policy or in such other manner as deemed appropriate by the Board or its designee.
The Complainant may be represented, at his/her own cost, at any of the above described meetings/hearings.
The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person's pursuit of
other remedies such as the filing of a Complaint with the Office for Civil Rights or the filing of a court case. Use of this
internal complaint procedure is not a prerequisite to the pursuit of other remedies.

8330-R Discriminatory Harassment (Staff and Students)
Title IX prohibits harassment of both male and female students/staff regardless of the sex of the harasser – i.e., even if the
harasser and target are members of the same sex. It also prohibits gender-based harassment, which may include acts of
verbal, nonverbal, or physical aggression, intimidation, or hostility based on sex or sex-stereotyping. Thus, it can be sex
discrimination if students are harassed either for exhibiting what is perceived as a stereotypical characteristic of their sex,
or failing to conform to stereotypical notions of masculinity and femininity. Title IX also prohibits sexual harassment and
gender-based harassment of all students, regardless of the actual or perceived sexual orientation or gender identity of the
harasser or target.
Although Title IX does not prohibit discrimination based solely on sexual orientation, Title IX protects all students,
including lesbian, gay, bisexual, and transgender (LGBT) students, from sex discrimination. When students are subjected
to harassment on the basis of their LGBT status, they may also be subjected to forms of sex discrimination prohibited
under Title IX. The fact that the harassment includes anti-LGBT comments or is partly based on the target’s actual or
perceived sexual orientation does not relieve a school of its obligation under Title IX to investigate and remedy
overlapping sexual harassment or gender-based harassment.
Administrators and professional staff are directed to thoroughly investigate any allegations of gender-based harassment.
Any questions concerning whether alleged conduct might involve gender-based harassment/sex discrimination should be
promptly brought to the District Compliance Officers.
District Compliance Officers
The Board designates the following individuals to serve as
Rights Coordinators") (hereinafter referred to as the "COs").
Mrs. Jeanne M. Glowicki
East Grand Rapids Public Schools
2915 Hall Street SE
Grand Rapids, MI 49506
jglowick@egrps.org
(616) 235-3535 x4120
Mr. William Behrendt
East Grand Rapids Public Schools
2915 Hall Street SE
Grand Rapids, MI 49506
wbehrend@egrps.org
(616) 235-3535 x4130

the District’s "Compliance Officers" (also known as "Civil
Mr. Tim Johnston
East Grand Rapids Public Schools
2211 Lake Drive SE
Grand Rapids, MI 49506
tjohnsto@egrps.org
(616-235-7593 x5450
Mr. Kevin Philipps
East Grand Rapids Public Schools
2915 Hall Street SE
Grand Rapids, MI 49506
kphilipps@egrps.org
(616) 235-3535 x4129

Investigation and Complaint Procedure
Any student or staff member who believes that s/he has been subjected to unlawful discrimination or retaliation may seek
resolution of his/her complaint through the procedures described below. The formal complaint procedures involve an
investigation of the individual’s claims and a process for rendering a decision regarding whether the charges are
substantiated.
Due to the sensitivity surrounding complaints of unlawful discrimination or retaliation, timelines are flexible for initiating
the complaint process; however, individuals should make every effort to file a complaint within thirty (30) calendar days
after the conduct occurs. Once the formal complaint process is begun, the investigation will be completed in a timely
manner (ordinarily, within fifteen (15) business days of the complaint being received).
Informal Complaint Procedure
The goal of the informal complaint procedure is to stop inappropriate behavior and facilitate resolution through an
informal process. The informal complaint procedure is provided as a less formal option for a student/staff who believes
s/he has been unlawfully discriminated or retaliated against. This informal procedure is not required as a precursor to the
filing of a formal complaint.

The informal process is only available in those circumstances where the parties (the alleged target of the discrimination
and individual(s) alleged to have engaged in the discrimination) agree to participate in it.
Students/staff who believe that they have been unlawfully discriminated/retaliated against may proceed immediately to
the formal complaint process and individuals who seek resolution through the informal procedure may request that the
informal process be terminated at any time to move to the formal complaint process.
All complaints involving a District employee or any other adult member of the School District community against a
student will be formally investigated.
As an initial course of action, if a student/staff feels that s/he is being unlawfully discriminated/retaliated against and s/he
is able and feels safe doing so, the individual should tell or otherwise inform the person who engaged in the allegedly
discriminatory/retaliatory conduct that it is inappropriate and must stop. The complaining individual should address the
alleged misconduct as soon after it occurs as possible. The COs and/or the team will be available to support and counsel
individuals when taking this initial step or to intervene on behalf of the individual if requested to do so. An individual who
is uncomfortable or unwilling to inform the person who allegedly engaged in the unlawful conduct of his/her concerns is
not prohibited from otherwise filing an informal or a formal complaint. In addition, with regard to certain types of
unlawful discrimination, such as sexual discrimination, the CO may advise against the use of the informal complaint
process.
A student/staff who believes s/he has been unlawfully discriminated/retaliated against may make an informal complaint,
either orally or in writing: (1) to a teacher, other employee, or building administrator in the school the student attends or
teacher is assigned to; (2) to the Superintendent or other District-level employee; and/or (3) directly to one of the COs.
All informal complaints must be reported to one of the COs who will either facilitate an informal resolution as described
below, or appoint another individual to facilitate an informal resolution.
The School District's informal complaint procedure is designed to provide students/staff who believe they are being
unlawfully discriminated/retaliated against with a range of options aimed at bringing about a prompt resolution of their
concerns. Depending upon the nature of the complaint and the wishes of the student/staff claiming unlawful
discrimination/retaliation, informal resolution may involve, but not be limited to, one or more of the following:
A.

B.

C.

Advising the student/staff about how to communicate his/her concerns to
the person who allegedly engaged in the discriminatory/retaliatory
behavior.
Distributing a copy of Policy 5035 and 8330 – Discriminatory
Harassment as a reminder to the individuals in the school building or
office where the individual whose behavior is being questioned works or
attends.
If both parties agree, the CO may arrange and facilitate a meeting
between the student/staff claiming discrimination/retaliation and the
individual accused of engaging in the misconduct to work out a mutual
resolution.

While there are no set time limits within which an informal complaint must be resolved, the CO or designee will exercise
his/her authority to attempt to resolve all informal complaints within fifteen (15) business days of receiving the informal
complaint. Parties who are dissatisfied with the results of the informal complaint process may proceed to file a formal
complaint. And, as stated above, parties may request that the informal process be terminated at any time to move to the
formal complaint process.
Formal Complaint Procedure
If a complaint is not resolved through the informal complaint process, if one (1) of the parties requested that the informal
complaint process be terminated to move to the formal complaint process, or if the student/staff elects to file a formal
complaint initially, the formal complaint process shall be implemented.

A student/staff who believes s/he has been subjected to unlawful discrimination/retaliation (hereinafter referred to as the
"Complainant") may file a formal complaint, either orally or in writing, with a teacher, Principal, or other District
employee at the student’s school, the CO, Superintendent, or another District employee who works at another school or at
the District level. Due to the sensitivity surrounding complaints of unlawful discrimination, timelines are flexible for
initiating the complaint process; however, individuals should make every effort to file a complaint within thirty (30)
calendar days after the conduct occurs. If a Complainant informs a teacher, Principal, or other District employee at the
student’s school, Superintendent, or other District employee, either orally or in writing, about any complaint of
discrimination/retaliation, that employee must report such information to the CO within two (2) business days.
Throughout the course of the process, the CO should keep the parties informed of the status of the investigation and the
decision-making process.
All formal complaints must include the following information to the extent it is available: the identity of the individual
believed to have engaged in, or be engaging in; the discriminatory/retaliatory conduct; a detailed description of the facts
upon which the complaint is based; a list of potential witnesses; and the resolution sought by the Complainant.
If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the CO
shall ask for such details in an oral interview. Thereafter, the CO will prepare a written summary of the oral interview, and
the Complainant will be asked to verify the accuracy of the reported charge by signing the document.
Upon receiving a formal complaint, the CO will consider whether any action should be taken in the investigatory phase to
protect the Complainant from further discrimination or retaliation, including, but not limited to, a change of work
assignment or schedule for the Complainant and/or the person alleged to have engaged in the misconduct. In making such
a determination, the CO should consult the Complainant to assess his/her agreement to the proposed action. If the
Complainant is unwilling to consent to the proposed change, the CO may still take whatever actions s/he deems
appropriate in consultation with the Superintendent.
Within two (2) business days of receiving the complaint, the CO or designee will initiate a formal investigation to
determine whether the Complainant has been subjected to unlawful discrimination/retaliation. A Principal will not
conduct an investigation unless directed to do so by the CO.
Simultaneously, the CO will inform the individual alleged to have engaged in the discriminatory or retaliatory conduct
(hereinafter referred to as the "Respondent") that a complaint has been received. The Respondent will be informed about
the nature of the allegations and provided with a copy of any relevant policies and/or administrative guidelines, including
Policy 5035 and 8330 – Discriminatory Harassment. The Respondent must also be informed of the opportunity to submit
a written response to the complaint within five (5) business days.
Although certain cases may require additional time, the CO or designee will attempt to complete an investigation into the
allegations of discrimination/retaliation within fifteen (15) business days of receiving the formal complaint. The
investigation will include:
A.
B.
C.
D.

interviews with the Complainant;
interviews with the Respondent;
interviews with any other witnesses who may reasonably be expected to
have any information relevant to the allegations;
consideration of any documentation or other information presented by
the Complainant, Respondent, or any other witness that is reasonably
believed to be relevant to the allegations.

At the conclusion of the investigation, the CO or designee shall prepare and deliver a written report to the Superintendent
that summarizes the evidence gathered during the investigation and provide the recommendations based on the evidence
and the definition of unlawful discrimination/retaliation as provided in Board policy and State and Federal law as to
whether the Complainant has been subjected to unlawful discrimination/retaliation. The CO's recommendations must be
based upon the totality of the circumstances, including the ages and maturity levels of those involved. In determining if
unlawful discrimination or retaliation occurred, a preponderance of evidence standard will be used. The CO may consult
with the Board’s legal counsel before finalizing the report to the Superintendent.

Absent extenuating circumstances, within five (5) business days of receiving the report of the CO or designee, the
Superintendent must either issue a final decision regarding whether the charges have been substantiated or request further
investigation. A copy of the Superintendent's final decision will be delivered to both the Complainant and the Respondent.
If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is
to be gathered, and such additional investigation must be completed within five (5) days. At the conclusion of the
additional investigation, the Superintendent shall issue a final written decision as described above.
If the Superintendent determines the Complainant was subjected to unlawful discrimination/retaliation, s/he must identify
what corrective action will be taken to stop, remedy, and prevent the recurrence of the discrimination/retaliation. The
corrective action should be reasonable, timely, age-appropriate and effective, and tailored to the specific situation.
A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent may appeal through a
signed written statement to the Board within five (5) business days of his/her receipt of the Superintendent's final decision.
In an attempt to resolve the complaint, the Board shall meet with the concerned parties and their representatives within
twenty (20) business days of the receipt of such an appeal. A copy of the Board's disposition of the appeal shall be sent to
each concerned party within ten (10) business days of this meeting. The decision of the Board will be final.
The Board reserves the right to investigate and resolve a complaint or report of unlawful discrimination/retaliation
regardless of whether the Complainant alleging the unlawful discrimination/retaliation pursues the complaint. The Board
also reserves the right to have the formal complaint investigation conducted by an external person in accordance with this
policy or in such other manner as deemed appropriate by the Board or its designee.
The Complainant may be represented, at his/her own cost, at any of the above described meetings/hearings.
The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person's pursuit of
other remedies such as the filing of a Complaint with the Office for Civil Rights or the filing of a court case. Use of this
internal complaint procedure is not a prerequisite to the pursuit of other remedies.

8330

Discriminatory Harassment of Students

8330

Discriminatory harassment of students by School District elected officials, employees,
vendors, contractors or others doing business with the School District, students,
parent(s)/guardian(s), invitees, volunteers or guests will not be tolerated.
Discriminatory harassment includes unwelcome sexual advances, requests for sexual
favors or other verbal or physical conduct relating to an individual’s sex, race, color, national
origin, age, religion, height, weight, marital status or handicap/disability when:
•

Submission to such conduct or communication is made either an explicit or implicit

condition of utilizing or benefiting from the services, activities, or programs of the School
District;
•

Submission to, or rejection of, the conduct or communication is used as the basis for a

decision to exclude, expel or limit the harassed student in the terms, conditions or privileges of
the School District; or
•

The harassment substantially interferes with the student’s education, creates an

intimidating, hostile or offensive environment, or otherwise adversely affects the student’s
educational opportunities.
Any student who believes that he or she has suffered harassment shall immediately report the
incident(s) to his/her school, teacher or Principal, or an Assistant Principal or to the following
person:
Superintendent
East Grand Rapids Public Schools
2915 Hall St., S.E.
East Grand Rapids, MI 49506-3109
(616) 235-3535
Retaliation against any person for complaining about harassment, or participating in a
harassment investigation, is prohibited. False reports of harassment are likewise prohibited.
Retaliation or false reports may lead to disciplinary or legal action.

8330
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In determining whether the alleged conduct constitutes discrimination or harassment, the
totality of the circumstances, the nature of the harassment and the context in which the alleged
incident(s) occurred will be investigated. The building Civil Rights Coordinator, or his/her
designee, has the responsibility of investigating complaints of discriminatory harassment of
students. In cases where the alleged harassment involves a member of the Board of Education,
the School District will appoint outside legal counsel to investigate the complaint. The results of
an investigation and any action taken thereon will be communicated to the complaining person.
The School District considers discriminatory harassment on the basis of religion, race, color,
national origin, age, sex, height, weight, marital status, handicap or disability to be a major
offense that will result in disciplinary action of the offender. Disciplinary action against a
School District employee may include termination of employment. Disciplinary action against a
student may include expulsion. Disciplinary action against a Board of Education member may
range from Board of Education public censure to removal of the Board Member from an officer
position he/she may hold or request for resignation from the Board of Education.
Sexual harassment, may include, but is not limited to, to the following:
• Verbal harassment or abuse;
• Pressure for sexual activity;
• Repeated remarks with sexual or demeaning implications;
• Unwelcome touching;
• Sexual jokes, posters, cartoons, etc.;
• Suggesting or demanding sexual involvement, accompanied by implied or explicit threats
concerning one’s grades, safety, job, or performance of public duties.

8330
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In addition, any form of retaliation against the complainant or witness is in itself a form of sexual
harassment.

Discriminatory harassment of students by School District elected officials, employees,
vendors, contractors or others doing business with the School District, students,
parent(s)/guardian(s), invitees, volunteers or guests will not be tolerated. Similarly, student-onstudent discriminatory harassment is prohibited, equally, and will not be tolerated.
Discriminatory harassment includes unwelcome sexual advances, requests for sexual
favors or other verbal or physical conduct relating to an individuals’ gender, race, color, national
origin, genetic information (GINA), religion, height, weight, marital status, handicap, age, or
disability when:


Submission to such conduct or communication is made either an explicit or implicit
condition of utilizing or benefiting from the services, activities, or programs of the
School District,



Submission to, or rejection of, the conduct or communication is used as the basis for a
decision to exclude, expel or limit the harassed student in the terms, conditions or
privileges of the School District, or



The harassment substantially interferes with the student’s education, creates an
intimidating, hostile, or offensive environment, or otherwise adversely affects the
student’s educational opportunities.

Any student who believes that he or she has suffered harassment shall immediately report
the incident(s) to his/her school Principal, or an Assistant Principal. If it relates to the Principal
or Assistant Principal, the complaint should be filed with the Assistant Superintendent of
Instruction or the Assistant Superintendent of Business:

The Superintendent of Schools
East Grand Rapids Public Schools
2915 Hall Street SE
Grand Rapids, MI 49506
Phone: 616-235-3535

Should the complaint be against the Superintendent, the incident shall be reported to:
Vice-President of the Board of Education
East Grand Rapids Public Schools
2915 Hall Street SE
Grand Rapids, MI 49506
Phone: 616-235-3535
The School District guarantees that a student reporting an incident(s) of discriminatory
harassment will not suffer any form of reprisal.
In determining whether the alleged conduct constitutes discrimination or harassment, the
totality of the circumstances, the nature of the harassment and the context in which the alleged
incident(s) occurred will be investigated. The building Civil Rights Coordinator, or his/her
designee, has the responsibility of investigating complaints of discriminatory harassment of
students. In cases where the alleged harassment involves a member of the Board of Education,
the School District will appoint outside legal counsel to investigate the complaint. The results of
an investigation and any action taken thereon will be communicated to the complaining person.
The School District considers discriminatory harassment based on gender, race, color,
national origin, genetic information (GINA), religion, height, weight, marital status, handicap,
age, or disability to be a major offense, which will result in disciplinary action of the offender.
Disciplinary action against a School District employee may include termination of employment.
Disciplinary action against a student may include expulsion. Disciplinary action against a Board
of Education member may range from Board of Education public censure to removal of the
Board Member from an officer position he/she may hold.
Sexual harassment, may include, but is not limited to, the following:
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Unwelcome conduct of a sexual nature
Examples:


Unwelcome sexual advances



Requests for sexual favors
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Other verbal, nonverbal, or physical conduct of a sexual nature, such as sexual
assault or acts of sexual violence
Formatted: Indent: Left: 1", First line: 0"

(OCR Dear Colleague Letter – April 4, 2011)
Verbal harassment or abuse,
Pressure for sexual activity,
Repeated remarks with sexual or demeaning implications,
Unwelcome touching,
Sexual jokes, posters, cartoons, etc., and/or
Suggesting or demanding sexual involvement, accompanied by implied or explicit
threats concerning one's grades, safety, job, or performance of public duties.
In addition, any form of retaliation against the complainant or witness is in itself a form
of sexual harassment.
Upon completion of, or at any point in, the grievance process, complainants have the
right to file a complaint with the Office for Civil Rights, US Department of Education,
Washington, D.C. 20201. The complainant should first be directed to the following address:
Office for Civil Rights
600 Superior Avenue, Suite 750
Cleveland, OH 44114
(216) 522-4970 phone
(216) 522-2573 fax

Approved:
Revised:

June 9, 2003
January ??, 2016

LEGAL REF: MCL 37.2101 et seq., (Elliott-Larsen Civil Rights Act); 380.11a; 20 USCA
§1681; 34 CFR §106.8; 34 CFR §106.9 (Title IX of the Education Amendments)
LEGAL REF: Titles VI and VII of the Civil Rights Act of 1964, 42 U.S.C. §§ 2000d. et seq.; and
42 U.S.C. §§ 2000e, et seq.; Title IX of the Educational Amendments of 1972, 20
U.S.C. §§ 1681, et seq.; Section 504 of the Rehabilitation Act of 1973, 29 U.S.C.
§ 794; The Americans With Disabilities Act of 1990, 42 U.S.C. §§ 1210, et seq.;
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the Handicappers’ Civil Rights Act, MCL §§ 37.1101, et seq.; and the ElliottLarsen Civil Rights Act, MCL §§ 37.2101, et seq.

Section 8000 - Students
8335-R

Unlawful Substances and Other Criminal Acts

8335-R

If it has been determined that a student is using, possessing, purchasing, selling or
distributing unlawful substances, or those represented as such, the Suspension Procedures
(Policy 8390) shall be followed. In addition, the school will seek to recommend
appropriate education or counseling programs. Second and subsequent violations of
Policy #8335 are disciplined progressively and according to the location and type of the
most recent offense.
Offenses involving illegal substances will be cumulative for two (2) years from
the date of the offense.

An offense occurring after the two-year window will be

disciplined and reported as if the offense is a first offense; however, all violations of
#8335 remain in the student’s file and on record. The counselor, in collaboration with the
student, will still be required to report to colleges second and subsequent offenses of
#8335 (For more information regarding reporting of discipline infractions, see REPORT
DISCIPLINE VIOLATIONS TO POST-SECONDARY INSTITUTIONS in the Student
Handbook).
THE FOLLOWING CONSEQUENCES APPLY TO ALL STUDENTS ON
SCHOOL GROUNDS OR AT ANY SCHOOL ACTIVITY/EVENT:
I.

PENALTIES FOR POSSESSION OR USE OF TOBACCO, NON-TOBACCO
NICOTINE PRODUCTS, OR THOSE REPRESENTED AS SUCH
A.

TOBACCO/NON-TOBACCO NICOTINE PRODUCTS (POSSESSION):
1.)

First Offense:
The student will receive a verbal warning and the tobacco/non-tobacco
nicotine products will be confiscated.

2.)

Second and Repeated Offense:
The student will receive a one (1) day suspension from school without
credit*1

and

tobacco/non-tobacco

nicotine

* See Policy #8392 - Suspension Procedures

East Grand Rapids Public Schools

products

will

be
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confiscated. Additional offenses may be dealt with under the Persistent
Disobedience Policy #8380.
B.

USE OF TOBACCO/NON-TOBACCO NICOTINE PRODUCTS
1.)

First Offense
The student will receive a one (1) day suspension from school without
credit*, plus a one (1) day suspension from any co-curricular or
school-sponsored activity. Tobacco/non-tobacco nicotine products will
be confiscated.

2.)

Second Offense:
The student will receive a three (3) day suspension from school
without credit* and a one (1) week suspension from school-sponsored
and co-curricular activities. The student may continue to attend
practice during a co-curricular suspension at the completion of the
school suspension. Tobacco/non-tobacco nicotine products will be
confiscated.

3.)

Third Offense:
The student will receive up to a ten (10) day suspension without
credit* with a ten (10) day suspension from school-sponsored and cocurricular activities. Tobacco/non-tobacco nicotine products will be
confiscated.

II.

PENALITIES FOR POSSESSION/USE OF THE FOLLOWING ITEMS OR
THOSE

REPRESENTED

AS

SUCH;

ALCOHOL,

INHALANTS,

MARIJUANA, ILLICIT DRUGS, DRUG PARAPHERNALIA:
A.

ALCOHOL (POSSESSION OR USE):
1.)

First Offense:
The student will receive a two (2) day suspension from school without
credit*. The student will receive a fourteen (14) day suspension from
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co-curricular and school-sponsored activities.

The student may

continue to attend practice during a co-curricular suspension at the
completion of the school suspension.
The student must participate in an approved substance abuse/decision
making education program or present proof of enrollment in the
program in order for the student to regain co-curricular and schoolsponsored activities privileges after the fourteen (14) day suspension.
2.)

Second Offense:
The student will receive a four (4) day suspension from school without
credit*. The student will receive a twenty-eight (28) day suspension
from co-curricular and school-sponsored activities. The student may
continue to attend practice during a co-curricular suspension at the
completion of the school suspension.

3.)

Third Offense:
The student will receive a ten (10) day suspension from school without
credit* and/or recommendation for permanent expulsion from East
Grand Rapids Public Schools.
The student will be prohibited from co-curricular and school activities
for not less than twenty-eight (28) days. The student may continue to
attend practice during a co-curricular suspension at the completion of
the school suspension. After this time, the student may appeal to the
principal for reinstatement to co-curricular and school-sponsored
activities. This could include additional substance abuse educational
programs or counseling, community service, and/or recommendations
from coaches; teachers and community representatives that indicate
the student should be reinstated.
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B.

PENALTIES FOR POSSESSION/USE OF THE FOLLOWING ITEMS OR
THOSE REPRESENTED AS SUCH: INHALANTS, MARIJUANA,
ILLICIT DRUGS, DRUG PARAPHERNALIA:
1.)

First Offense:
The student will receive a two to ten (2-10) day suspension from
school without credit* and/or a recommendation of up to and including
permanent expulsion from East Grand Rapids Public Schools.
The student will be prohibited from co-curricular and schoolsponsored activities for fourteen to twenty-eight (14-28) days. The
student may continue to attend practice during a co-curricular
suspension at the completion of the school-suspension.
The student must participate in an approved substance abuse/decision
making education program or present proof of enrollment in the
program in order for the student to regain co-curricular and schoolsponsored activities privileges after the fourteen to twenty-eight (1428) day suspension.

2.)

Second Offense:
The student will receive a ten (10) day suspension from school without
credit* and/or a recommendation of up to and including permanent
expulsion from East Grand Rapids Public Schools. The student will be
prohibited from co-curricular and school-sponsored activities for up to
ninety (90) days. The student may continue to attend practice during a
co-curricular suspension at the completion of the school suspension.
The student must participate in an approved substance abuse/decision
making education program or present proof of enrollment in the
program in order for the student to regain co-curricular and schoolsponsored activities/privileges after the co-curricular suspension.
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3.)

Third Offense:
The student will receive a ten (10) day suspension from school without
credit* with a recommendation for permanent expulsion from East
Grand Rapids Public Schools.
The student will be prohibited from co-curricular and schoolsponsored activities for one (1) calendar year.

III.

PENALTIES FOR SALE OR INTENT TO SELL/DISTRIBUTE/PURCHASE
OF THE FOLLOWING ITEMS OR THOSE REPRESENTED AS SUCH;
ALCOHOL,

INHALANTS,

MARIJUANA,

ILLICIT

DRUGS,

DRUG

PARAPHERNALIA:
1.)

First Offense:
The student will receive a minimum of a ten (10) day suspension from
school without credit* and/or a recommendation of up to and including
permanent expulsion from East Grand Rapids Public Schools. The
student will be prohibited from co-curricular and school-sponsored
activities for fourteen to twenty-eight (14-28) days or for the duration
of the suspension/expulsion.

The student must participate in an

approved substance abuse/decision making education program or
present proof of enrollment in the program in order for the student to
regain co-curricular and school-sponsored activities privileges after the
fourteen to twenty-eight (14-28) day suspension.
2.)

Second Offense:
The student will receive a minimum of a ten (10) day suspension from
school without credit* with a recommendation for permanent
expulsion from East Grand Rapids Public Schools. The student will be
prohibited from co-curricular and school-sponsored activities during
the duration of the suspension.
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THE FOLLOWING CONSEQUENCES APPLY TO ALL STUDENTS OFF
CAMPUS ANYWHERE, ANYTIME
I.

PENALTIES FOR POSSESSION/USE OF THE FOLLOWING ITEMS OR
THOSE

REPRESENTED

AS

SUCH;

ALCOHOL,

INHALANTS,

MARIJUANA, ILLICIT DRUGS, DRUG PARAPHERNALIA:
A. ALCOHOL (POSSESSION OR USE):
1.)

First Offense:
The student will receive a fourteen (14) day suspension from cocurricular and school-sponsored activities. The student may continue
to attend practices.
The student must participate in an approved substance abuse/decision
making education program or present proof of enrollment in the
program in order for the student to regain co-curricular and school
sponsored activities privileges after the fourteen (14) day suspension.

2.)

Second Offense:
The student will receive a twenty-eight (28) day suspension from cocurricular and school sponsored activities. The student may continue
to attend practices.
The student must participate in an approved substance abuse/decision
making education program or present proof of enrollment in the
program in order for the student to regain co-curricular activities
privileges after the twenty-eight (28) day suspension.

3.)

Third Offense:
The student will be prohibited in co-curricular and school sponsored
activities for not less than twenty-eight (28) days. After this time, the
student may appeal to the principal for reinstatement to co-curricular
and school sponsored activities.
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This could include additional substance abuse educational programs or
counseling, community service, and/or recommendations from
coaches, teachers, and community representatives that indicate the
student should be retained.
B. PENALTIES FOR POSSESSION/USE OF THE FOLLOWING ITEMS OR
THOSE REPRESENTED AS SUCH; INHALANTS, MARIJUANA, ILLICIT
DRUGS, DRUG PARAPHERNALIA:
1.)

First Offense:
The student will be prohibited from co-curricular and schoolsponsored activities for fourteen to twenty-eight (14-28) days. The
student must participate in an approved substance abuse/decision
making education program or present proof or enrollment in the
program in order for the student to regain co-curricular and schoolsponsored activities privileges after the fourteen to twenty-eight (1428) day suspension.

2.)

Second Offense:
The student will be prohibited from co-curricular and schoolsponsored activities for up to ninety (90) days. The student must
participate in an approved substance abuse/decision making education
program or present proof of enrollment in the program in order for the
student to regain co-curricular and school-sponsored activities
privileges after the ninety (90) day suspension.

3.)

Third Offense:
The student will be prohibited from co-curricular and schoolsponsored activities for one (1) calendar year. After this time the
student may appeal to the principal for reinstatement to co-curricular
and school sponsored activities.
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This could include additional substance abuse educational programs or
counseling, community service, and/or recommendations from
coaches, teachers, and community representatives that include the
student should be reinstated.
II.

PENALTIES

FOR

ANY

SALE

OR

INTENT

TO

SELL/DISTRIBUTE/PURCHASE OF THE FOLLOWING ITEMS OR THOSE
REPRESENTED AS SUCH: ANY FORM OF ALCOHOL, INHALANTS,
MARIJUANA, ILLICIT DRUGS, DRUG PARAPHERNALIA:
1.)

First Offense:
The student will receive a minimum of a ten (10) day suspension from
school without credit* and/or recommendation of up to and including
permanent expulsion from East Grand Rapids Public Schools. The
student will be prohibited from co-curricular and school-sponsored
activities for fourteen to twenty-eight (14-28) days or for the duration
of the suspension/expulsion.

2.)

Second Offense:
The student will be suspended for a minimum of ten (10) days from
school without credit* with a recommendation for permanent
expulsion from East Grand Rapids Public Schools. The student will be
prohibited from co-curricular and school-sponsored activities during
the duration of the suspension expulsion.
The school year commences with the first day of school or the first
scheduled co-curricular activity, whichever comes first, and continues
through the last day of school or the last school co-curricular activity,
whichever is later.
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Penalties apply to all students at any place and at any time
commencing with the beginning of the school year or the first cocurricular activity, whichever comes first and continuing through the
last scheduled co-curricular activity of the school year.
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Suspension Procedures

8390

Suspension Procedures by a Teacher
This policy shall govern the practices followed by East Grand Rapids Schools in
connection with a student's conduct in a class, subject or activity for which a pupil may be
suspended as required under MCL 3 80. 1, Sections 1309, subsections 1 and 2.
The purpose of this policy is to provide guidelines for which a teacher may cause the pupil
to be suspended from class, subject or activity for up to one (1) full school day.
a. A teacher is authorized to immediately remove and suspend a student from a class, subject, or
activity when the student engages in conduct prohibited by law, Board of Education Policy, or
the school's Student Code of Conduct.
b. Any student suspended pursuant to this policy shall not be allowed to return to the class,
subject, or activity from which he/she was suspended until the passage of one full school day
from the time of the student's infraction unless other-wise permitted by the teacher who ordered
the suspension. Students attending separate class periods throughout the school day shall be
permitted during the term of the suspension to attend other classes taught by other teachers
only when the student's conduct does not rise to the level of requiring a multiple day suspension
or expulsion in accordance with Board of Education Policy and the school's Student Code of
Conduct.
c. Any student suspended from the same class, subject, or activity for ten accumulative school
days during the school year shall be given a formal procedural hearing for each additional
suspension beyond the tenth day in accordance with due process requirements required by
Board Policy for suspensions of more than 10 school days.
Applications to Students with Disabilities
This policy shall be applied in a manner consistent with the rights secured under federal
and state law to students who are determined to be eligible for special education programs and
services and for those suspected of having a handicap (Sec 504).

8390

Suspension Procedures

8390-2

Suspension Procedures by Principal/Designee
The procedures for discipline outlined in Board Policy 8383 will precede the decision for
suspension.
The building Principal/designee is authorized by the Board of Education to suspend a
student for up to ten (10) days for violation of the Board Policy #8383 (Student Conduct Policy).
With Board of Education approval, the Principal/designee may suspend a student for more than 10
days.
A. Students and parent(s)/guardian(s) shall be informed of specific charges which could be
the basis for suspension or other disciplinary action, and will have an opportunity to
respond to the charges.
B. A student and the parent(s)/guardian(s) must be given an opportunity for a hearing with
the appropriate school administrator to:
• Contest the facts that may lead to suspension or other disciplinary action;
• Contest the appropriateness of the sanction imposed by a disciplinary authority.
C. Notwithstanding any of the foregoing, a building administrator shall have authority to
remove a student from school for a temporary period not to exceed ten (10) school days
while the procedures contemplated herein are being invoked if in his/her judgment the
nature of the conduct involved would constitute a danger to persons, or property, or be
unduly disruptive of the ongoing educational program.
D. A student suspended for disciplinary reasons shall not receive credit for daily work (i.e.,
homework, quizzes, etc.). Final exams, tests and major projects will receive credit.

8390
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E. Students who are under temporary suspension are not allowed on school property, nor
in any school building during school hours nor shall they attend any school activity,
function or event held by the schools on or off school property.
Students, parent(s)/guardian(s) have the right to appeal in writing the disciplinary decision
to the Building Principal/designee within 24 hours of learning of the discipline. If dissatisfied with
the Principal’s/designee’s decision, they may appeal in writing to the Superintendent of
Schools/designee within two (2) school days.
Disciplined students with disabilities under Individuals with Disabilities Educational Act
(IDEA) or Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. §794, shall be subject to
disciplinary action in accordance with Federal and State due process rights appropriate to these
students.

Such students may have their educational placement temporarily or permanently

changed, in accordance with the Special Education rules.
If dissatisfied with the Superintendent's decision, appeal may be made in writing to a
committee of the Board of Education within three (3) school days. Said committee shall make a
recommendation to the full Board of Education. Any action by the Board will be made in open
session, and the student’s name will be made public as required by law. The student or the
student’s parent(s)/guardian(s) may request a closed hearing to consider the student’s discipline,
suspension, or dismissal.

Approved:
June 9, 2003
LEGAL REF: MCL 15.268; MCL 380.1, Sections 1309, subsections 1 and 2

8390-R

Suspension Procedures

8390-R

When a student is suspended from co-curricular and school-sponsored activities for a given
number of days, Saturdays and Sundays are included, but holidays and school vacation periods are
excluded including summer vacation unless a co-curricular or school-sponsored activity occurs
during the holiday or vacation period.
Students whose discipline includes completing a substance abuse education program must
fulfill the program requirements expeditiously. The student is required to present proof of
completion of an approved program to the school. The school in turn will provide follow-up with
the student by a counselor, administrator, police-liaison or youth development volunteer.
A student suspended for disciplinary reasons shall not receive credit for daily work (i.e.
home-work, quizzes, etc.). Final exams, tests and major projects will receive credit.

8397 Suspended or Expelled Students on School Property

Students who are under temporary suspension or have been expelled from school are not allowed on
school property, nor in any school building during school hours nor shall they attend any school activity,
function or event held by the schools on or off school property.
Students who are under temporary out-of-school suspension or have been expelled from school are not
allowed on school property, or in any school building during school hours nor shall they attend any school
activity, function, or event held by the schools on or off school property. During the school day, students
who serve a temporary in-school suspension may only be on school property as it is defined by the
administration. Outside of the school day on the day(s) of the in-school suspension(s) the student may
not be on school property, or in any school building nor shall they attend any school activity, function, or
event held by the schools on or off school property.

This policy shall be applied in a manner consistent with the rights secured under federal and state law to
students who are determined to be eligible for special education programs and services or those students
suspected of having a handicap (Sec. 504).

Approved: June 9, 2003
Revised: February 22, 2016?
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An essential part of education is developing a sense of honesty, integrity, responsibility,
trust, and respect in academic settings and others. Students at East Grand Rapids High School
should be aware that the administration and faculty take a very strong stand against malpractice of
any kind. There is zero tolerance in regards to malpractice (cheating as described above.,
plagiarism, collusion, duplication of work, falsification, fabrication, forgery, extortion, lying,
stealing, or complicity) in the academic realm.
Infractions of this rule will result in punishments ranging from failure of the test or
assignment to possible suspension from school and/or co-curricular activities.

Those who violate Board policy and/or school rules will be subject to disciplinary action
under the Procedures for Discipline as outlined in Board Policy #8383.

Malpractice, including but not limited to, cheating, plagiarism, collusion, duplication of
work, falsification, fabrication, forgery, extortion, lying, stealing, or cor extortionomplicity, of any
kind will not be permitted.
Definitions:
a.

Cheating - Includes the actual giving or receiving of any unauthorized aid or
assistance or the actual giving or receiving of unfair advantage of any form of
academic work. The use or attempted use of an unauthorized assistance during an
assessment, with an assignment, or on a project.

b.

Plagiarism - Includes the copying of the language, structure, idea and/or thought of
another and representing it as one’s own original work. The representation of the
ideas or work of another person as the student’s own .

c.

Collusion – The supporting of malpractice by another student, as in allowing one’s
work to be copied, used, or submitted by another students

d.

Duplication of Work – The use of the same work for more than one course,
assignment, or assessment without clear permission from the teacher.

e.

Falsification/Fabrication/Forgery - Includes the verbal or written statement of any
untruth;. Tthe creation of false data or citations.

f.

Extortion - Willful use of any physical or verbal threats or physical abuse intended to
result in an involuntary transfer of money or property to another student.

g.

Lying – Making a statement one knows is false, with the intent to deceive or with
disregard for the truth; to give a false impression.

h.

Stealing – Taking or appropriating without the right or permission to do and with the
intent to keep or improperly use.

i.

Complicity – Facilitating any of these preceding actions or performing work knowing
that another student would then present as his/her own work.

Attempts toward completion of any act described above constitute a violation and may be
punishable to the same extent as if the attempted act had been completed.
Infractions of this rule will result in punishments ranging from failure of the test or
assignment to possible suspension from school and/or co-curricular activities.
Those who violate Board policy and/or school rules will be subject to disciplinary action
under the Procedures for Discipline as outlined in Board Policy #8383.

Students at East Grand Rapids High School should be aware that the administration and
faculty take a very strong stand against cheating as described above.
Those who violate Board policy and/or school rules will be subject to disciplinary action
under the Procedures for Discipline as outlined in Board Policy #8383 Procedures for Discipline.

Approved:
Revised:
Revised:

June 9, 2003
May 24, 2010
May 21, 2012

Revised:
Revised:

April 28, 2015
February 22, 2016??

8315-R

Honesty

8315-R

If it has been determined that a student may be or is in violation of Board Ppolicy #8315
Honesty, he/she will be subject to disciplinary action under the Procedures for Discipline as
outlined in Board Policy #8383. Subsequent violations will be disciplined progressively and may
include suspension from school and/or co-curricular activities. the following procedures and
consequences will apply:

If a student engages in academic dishonesty as described in Board Policy #8215 Honesty,
he/she may receive a zero on the assignment or assessment and the classroom teacher will notify
their parent/guardian. A student may be given an opportunity to complete the assignment or take
the assessment to assist the student in mastery of the content; however, the grade may remain a
zero. Subsequent violations will be disciplined progressively including possible suspension from
school and/or co-curricular activities.
•

The first time an individual is caught cheating he/she will receive a zero on the test

or assignment, parents/guardians will be notified by the teacher, and a file for the student will be
made in the Assistant Principal’s Office.
•

On the second offense, the student will again receive a zero, parents/ guardians will

be notified, and the student may be suspended from school and/or co-curricular activities. In
addition, colleges to which the student applies will be made aware of the academic misconduct.
•

Subsequent violations will be disciplined progressively.
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to navigate successfully
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DRAFT

EAST GRAND RAPIDS PUBLIC SCHOOLS
Kent County, Michigan

REGULAR MEETING of the East Grand Rapids Board of Education
James E. Morse Administration Center at Woodcliff
2915 Hall Street SE, East Grand Rapids, MI 49506
Monday, December 7, 2015

MINUTES
The REGULAR MEETING of the East Grand Rapids Public Schools Board of Education, Kent County, Michigan, was held on Monday,
December 7, 2015, in the Community Board Room of the James E. Morse Administration Center at Woodcliff,
2915 Hall Street SE, East Grand Rapids, MI 49506.

BOARD OF EDUCATION
Present:

Michelle Rabideau, Elizabeth Welch, Bob Wolford, Natalie Bernecker, Mark Hessler, Brian Coles

Absent:

Beth Milanowski

Administration:

Dr. Sara Magaña Shubel, Jeanne Glowicki, Kevin Philipps, Bill Behrendt, Jenny Fee, Steve Wojciechowski,
Peter Stuursma, Caroline Breault-Cannon, Anthony Morey, Craig Weigel

Meeting Called to Order
President Rabideau called the meeting to order at 6:00 p.m.
Acknowledgment of Guests – None
Public Comments – None
Member Milanowski arrived at 6:01 p.m.
Board Secretary’s Report: Communications to and from the Board – None
High School Student Council President’s Report – Matthew Levitt, Student Council President, reported on the Food Drive which helped
support 30 local families. He also shared that the junior class if working on prom activities.

PRESENTATION / DISCUSSION ITEMS
Special Education Update – Bill Behrendt, Director of Special Education, provided an overview of his transition in the special education
department, current staffing and services at all levels, and goals for the 2015-2016 school year. Behrendt reported on the transition services,
communication, professional development, and current issues in special education, as well as parent resources. A discussion was held among
the board.
ACTION ITEMS – CONSENT AGENDA
In order to save time during the meeting, we are using a Consent Agenda. Items in the Consent Agenda include
those that are considered routine or have been previously discussed by the Board of Education. Any Board Member may
request to have any item removed for a separate discussion and vote.

Background:

Recommendation:

Motion to approve items in the Consent Agenda Numbers 7-9.

Approval of Minutes of REGULAR Meeting of 10/26/2015 (Enclosure #7)
Approval of Minutes of SPECIAL Meeting of 11/13/2015 (Enclosure #8)
Approval of Payment of Bills – October/November 2015 (Enclosure #9)
Member Milanowski moved to approve Consent Agenda Items 7-9. Member Hessler seconded the motion. Motion passed 7-0.
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OTHER ACTION ITEMS
Approval of Proposed Amended Budget for 2015-2016 – Kevin Philipps (Enclosure #10)
Background:
Each fall, the Board Finance Committee recommends a Budget Amendment to the Board of Education. The Finance
Committee has reviewed the proposed amendment.
Recommendation:

Motion to approve the amendment for the 2015-2016 budget as listed in Enclosure #10.

Kevin Philipps, Assistant Superintendent of Business, provided an overview of the Proposed Amended Budget for 2015-2016. He provided a
summary of changes since the June 2015 Adopted Budget, an analysis of future years’ budget assumptions, the budget forecast for 20162017 and 2017-2018, a budget forecast sensitivity analysis, as well as financial trends/ratios. A discussion was held among the board.
Member Coles moved to approve the amendment for the 2015-2016 budget as listed in Enclosure #10. Member Bernecker seconded the
motion. Motion passed 7-0.
Approval of Resolution to Call March 8, 2016, Election for Non-Homestead and Sinking Fund Renewals - Kevin Philipps (Enclosure #11)
Background:
The district’s non-homestead and sinking fund millages expire at the end of the 2015 tax year. Both millages have been
Headlee reduced over the last few years. The proposed election would renew the non-homestead millage for three (3)
years and the sinking fund millage for ten (10) years. The proposed election would also restore the millages to their
original levy, 18 mills annually for non-homestead and 0.5 mills annually for sinking fund. The Finance Committee has
reviewed the proposed resolution and recommends approval.
Recommendation:

Motion to approve the resolution to call the March 8, 2016, election as recommended by the Finance Committee.

Philipps provided an overview of the March 8, 2016, Election for Non-Homestead and Sinking Fund Renewals. A discussion was held
among the board and it was stressed that it will be important to communicate to voters that this is a millage renewal, not a new millage.
Member Milanowski moved to approve the Resolution to Call a March 8, 2016, Election for Non-Homestead and Sinking Fund Renewals as
presented in Enclosure #11. Member Wolford seconded the motion. Motion passed 7-0.
Approval of Early Resignation Incentive Resolution – Kevin Philipps (Enclosure #12)
Background:
As part of the new collective bargaining agreement with the East Grand Rapids Education Association (EGREA), it was
agreed a one-time early resignation incentive effective the end of the 2015-2016 school year would be offered. The
incentive window would begin on December 17, 2015, and close on February 5, 2016. The seven (7) day revocation
window would end on February 12, 2016. A minimum of six EGREA members must elect the incentive for the
incentive to take effect. The Finance Committee has reviewed the resolution and recommends approval.
Recommendation:

Motion to approve the resolution to offer an early resignation program to members of the East Grand Rapids Education
Association (EGREA) as recommended by the Finance Committee.

Philipps provided an overview of the Early Resignation Incentive Plan as presented in Enclosure #12.
Member Hessler moved to approve the Early Resignation Incentive Resolution as presented in Enclosure #12 and recommended by the
Finance Committee. A discussion was held among the board. Member Milanowski seconded the motion. A discussion was held among the
board. Motion passed 7-0.
Election of 2016 Board Member Officer Positions – Michelle Rabideau provided background information on the election of board member
officers and commended the board on their commitment and dedication as evidenced by their willingness to serve in leadership positions on
the board. Rabideau reported that the board officer terms are from January 1 thru December 31, 2016.
President
Member Bernecker moved that Member Wolford serve as President beginning in January 2016. Member Hessler seconded the motion.
There were no other nominations. Motion passed 7-0.
Vice President
Member Wolford moved that Member Welch serve as Vice President beginning January 2016. Member Bernecker seconded the motion.
There were no other nominations. Motion passed 7-0.
Treasurer
Member Milanowski moved that Member Bernecker serve as Treasurer beginning in January 2016. Member Wolford seconded the
motion. There were no other nominations. Motion passed 7-0.
Secretary
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Member Coles moved that Member Milanowski serve as Secretary beginning in January 2016. Member Hessler seconded the motion.
There were no other nominations. Motion passed 7-0.
Approval of Pre-Labor Day Start Waiver – Dr. Shubel (Enclosure #14)
Background:
Kent County’s Common Calendar Committee has asked districts to consider options in the school calendar for a preLabor Day start of school for students. Kent County superintendents are requesting a pre-Labor Day start waiver from
the State of Michigan where students would start back to school on the Monday of the week prior to Labor Day for the
2016-2017 school year. All break periods will remain unchanged from the previous Kent County Common Calendar
and still reflects the required 180 student days.
Recommendation:

Motion to approve the request to submit a Pre-Labor Day Start Waiver to the State of Michigan as recommended by the
superintendent.

Dr. Shubel provided background information on the discussion of EGRPS submitting a Pre-Labor Start Waiver along with the other Kent
County school districts. The impact of not following the potential change in the Kent County Common Calendar is that EGRPS’ calendar
would not match up with KCTC programs, special education county-wide center-based programs, dual enrollment classes, etc.
Member Hessler moved to approve the Pre-Labor Day Start Waiver as presented in Enclosure #14. Member Bernecker seconded the motion.
Motion passed 7-0.

ADMINISTRATIVE REPORTS
Superintendent
Dr. Shubel announced that the EGR Schools Foundation awarded $30,000 in grants during the fall grant cycle to our staff and thanked
the Foundation for their work and ongoing support of our staff and students.
Dr. Shubel shared that the Curriculum Workshop will be held on January 11, 2016.
Dr. Shubel announced that district office receptionist, Bev Headworth, will retire at the end of December and shared that she will be
greatly missed. She shared that central office administration plans to look at ways to internally restructure the district office functions.
Dr. Shubel shared that Linda Kehm’s Memorial Service will be held on April 17, 2016. She thanked the board members for their
support at Lakeside when the news of Kehm’s death was shared with staff.
Dr. Shubel reported that the We the People State Competition will be held in Lansing on January 8, 2016.
Assistant Supt. of Business
Kevin Philipps reported that the updated 2015 Community Budget Guide will be distributed next week via Skyward with a message
from the board.
Assistant Supt. of Instruction
None
Board Member Reports
President Rabideau shared that board member committee assignments will be shared and will begin in January 2016.
Communications Committee – Member Bernecker reported that they are discussing ideas to address focusing on sharing school
funding information with kindergarten parents.
Facilities Committee – No reports.
Finance Committee – No reports.
Joint Facilities Committee – No reports.
Legislative Liaison Committee – Member Welch reported that the third grade reading bill is still being discussed. She shared that
Kevin Philipps educated the committee on the budget impact of Detroit Schools, Medicare Tax, and Road Funding. The potential for a
town hall meeting with legislators is being considered.
Personnel Committee – No reports.
Policy Review Committee – Member Rabideau reported that the committee will meet in January to review policies.
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Liaisons
EGR Schools Foundation – Member Bernecker provided an update on foundation grants that were awarded. Giving Tuesday received
a $25K match. Work continues on EGRNow!
Community Action Council – No reports.
PTO Council – No reports.
Parks & Recreation – No reports.
Superintendent’s Advisory Council (SAC) – No reports.
Leadership & Youth Development (LYD) – Member Milanowski reported that the new intern is making great strides with STEP,
TATU, and TEAM programs expanding it to the middle school. The timing of Healthy High is being evaluated. Senior Retreat is
planned for next year. The group continues to look for new board members.
Parent Advocates for Special Education (PASE) – No reports.
Member Coles shared that he had a wonderful experience while helping out on Lakeside’s playground. He reported that he attended
the MASB Delegate Assembly in October and shared experiences from that event.
Member Welch thanked President Rabideau for her committed service on the board.
The next regular board meeting will be held on Monday, January 25, 2016, at 6:00 p.m.

ADJOURNMENT
President Rabideau adjourned the meeting at 8:01 p.m.
Respectfully submitted,

Beth Milanowski, Secretary
East Grand Rapids Public Schools Board of Education

*
**

Minutes for this meeting will be available in the Superintendent’s Office at 2915 Hall St. SE, East Grand Rapids, MI 49506. The phone number is 235-3535.
If you plan to attend and have a special need and require accommodation to attend this meeting, please contact Dr. Sara M. Shubel, Superintendent, at 235-3535.

jmm 12/08/2015
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EAST GRAND RAPIDS PUBLIC SCHOOLS
Kent County, Michigan

SPECIAL MEETING of the East Grand Rapids Board of Education
James E. Morse Administration Center at Woodcliff
2915 Hall Street SE, East Grand Rapids, MI 49506
Monday, January 11, 2016

MINUTES
The SPECIAL MEETING of the East Grand Rapids Public Schools Board of Education, Kent County, Michigan, was held on Monday,
January 11, 2016, in the Pioneer Conference Room of the James E. Morse Administration Center at Woodcliff,
2915 Hall Street SE, East Grand Rapids, MI 49506.

BOARD OF EDUCATION
Present:

Robert Wolford, Elizabeth Welch, Michelle Rabideau, Beth Milanowski, Natalie Bernecker, Mark Hessler, Brian Coles

Absent:

Beth Milanowski, Elizabeth Welch

Administration:

Dr. Sara Magaña Shubel, Jeanne Glowicki

Meeting Called to Order
President Wolford called the meeting to order at 5:00 p.m.
Acknowledgment of Guests – None
Public Comments – None
Board Secretary’s Report: Communications to and from the Board – None
Member Milanowski arrived at 5:12 p.m.
Member Welch arrived at 5:16 p.m.
PRESENTATION / DISCUSSION ITEMS
Jeanne Glowicki, Assistant Superintendent of Instruction, presented an in-depth update on curriculum initiatives and areas supported
by the Instruction Office for the 2015-2016 school year. A general discussion was held among the Board.
ADJOURNMENT
President Wolford adjourned the meeting at 6:32 p.m.
The next regular board meeting will be held on Monday, January 25, 2016, at 6:00 p.m.
Respectfully submitted,

Beth Milanowski, Secretary
East Grand Rapids Public Schools Board of Education

*
**

Minutes for this meeting will be available in the Superintendent’s Office at 2915 Hall St. SE, East Grand Rapids, MI 49506. The phone number is 235-3535.
If you plan to attend and have a special need and require accommodation to attend this meeting, please contact Dr. Sara M. Shubel, Superintendent, at 235-3535.

jmm 01/12/2016
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BUSINESS OFFICE

MEMORANDUM
Date:

January 25, 2016

To:

Dr. Sara Magaña Shubel, Superintendent
The Board of Education

From:

Kevin D. Philipps, Assistant Superintendent of Business

Subject:

December 2015 Payment of Bills

APPROVE December General Fund (11) – check #124912 through check #124982 in the
total amount of $732,106.24.
APPROVE December Athletic Fund (21) – check #21088 through check #21095 in the
amount of $11,791.82.
APPROVE December Sinking Fund (41) – check #504 through check #505 in the total
amount of $2,721.45.
APPROVE December Capital Projects 2014 (43) – check #222 through check #227 in
the amount of $593,271.04
APPROVE December Student Activity Fund (61) – check #24727 through check #24767
in the total amount of $21,903.64
APPROVE December Joint Facilities Fund – no checks this month.
APPROVE December Debt Retirement – no checks this month.

KP/jmm
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Kent Intermediate School District

SCHOOLS of CHOICE
RESOLUTION TO OPT OUT OF SECTION 105
(State Schools of Choice Program)
Board member
moves that the Board of Education of
the
Public School District, exercising the
option permitted by Section 105 of the State School Aid Act of 1979, as
amended by Public Act 300 of 1996, will not accept Section 105
applications of non-resident students from outside our district, for
purposes of operating an intermediate school district-wide schools of
choice program in accordance with Section 105 for the 2016-17 school
year.

Contiguous Intermediate School Districts
Schools of Choice
RESOLUTION TO OPT IN TO SECTION 105c
(State Schools of Choice Program)
Board Member
moves that the Board of
Education of the
School District, exercising
the option permitted by Section 105c of the State School Aid Act, Public
Act 119 of 1999, as amended by Public Act 297 of 2000, will accept
applications for enrollment from residents of contiguous intermediate
school districts for the 2016-17 school year.

RESOLUTION TO PARTICIPATE IN THE
KENT ISD COLLABORATIVE SCHOOLS OF CHOICE PROGRAM
Board Member
moves that the Board of
Education of the
Public School District will
participate in the Kent Intermediate School District Collaborative
Schools of Choice Program for the 2016-17 school year.

/cc - Revised: 12/21/2015

East Grand Rapids Public Schools
2014 Bond
Series 1 - Budget Update
January 13, 2016

BOARD ENCLOSURE
January 25, 2016
Item No. 13

2016 Projects

Description

Bid
Construction
Total

2015 Projects

Bond Funds
Available

Bid
Construction
Total

Construction
Funds Used to
Date

Difference

Total

Bid Package No.4 - Building Improvements High School & Middle School 2016
Middle School
Construction bid amount
Technology, furnishings and allowances
Contingency

812,017
1,542,072
81,142

964,070
1,542,072
81,142

(152,053)
-

High School
Construction bid amount
Technology, furnishings and allowances
Contingency

2,508,832
1,832,659
232,259

2,116,412
1,832,659
232,259

392,420
-

Bid Package No.4 Construction Total

$

7,008,981

$

6,768,614

$

240,367

Bid Package No.1, 2 and 3 - BMS, Security Upgrades and Learning Commons 2015
Breton Downs Elementary
Lakeside Elementary
Wealthy Elementary
Woodcliff
Middle School BMS/Security Upgrades
High School BMS/Security Upgrades/Boiler
Uncommitted allowance not used
Bid Packages 1-3 Totals

1,571,477
783,105
2,296,851
589,537
439,308
1,122,777
100,000

1,438,913
706,624
2,174,439
565,751
392,476
1,072,290
0

(132,564)
(76,481)
(122,412)
(23,786)
(46,832)
(50,487)
(100,000)

$6,903,055

$6,350,493

($552,562)

Total under bond funds available bid packages 1-4

($552,562)

($312,195)

402FR007 Ver 1
1/11/2016

BID CATEGORY

CONTRACTOR

Base Bid

Adjustments

NOTES

East Grand Rapids Public Schools
High School and Middle School Renovations
Bid Summary Sheet
Construction Manager: Owen-Ames-Kimball Co.

Alternate No.1 -Middle
Alternate No.2 - High
School - Replacement
School - New
of caulk at exterior
clerestory windows at
windows at Learning
Cafeteria
Commons A212

Alternate No.4 - High
School- Pool truss
rewire

TOTAL

1 Concrete

Schepers Concrete

77,220

77,220

2 Masonry

Burggrabe Masonry

50,238

50,238

3 Metals

FCC Inc

14,035

4 General Trades

Muskegon Quality Builders

5 Casework

14,035
103,426

C

34,936

B

5,825

277,534

NA

6 Roofing

Modern Roofing

7 Joint Sealants

Advantage Caulking

8 Doors, Frames & Hardware

SA Morman

9 Overhead Doors

168,283

Bareman & Associates

1,790

-

3,400

36,726
600

4,000

47,070

47,070

16,685

16,685

10 Aluminum, Glass, & Glazing

Lakeshore Glass and Metals

152,395

11 Lath,Plaster, Drywall & Acoustical

Schepers Brothers

282,282

12 Flooring

River City Flooring

206,723

206,723

13 Painting

Painting Plus

110,000

110,000

14 Signage

Universal Sign

38,839

38,839

15 Elevators

Elevator Service

75,900

75,900

16 Food Service Equipment

Merchandise Equipment

98,353

98,353

17 Fire Suppression

Blaze Fire Protection

45,884

45,884

18 DDC Controls

Andy Egan

61,957

61,957

19 Mechanical/Plumbing

Klein A&B Builders

288,000

288,000

20 Testing & Balance

Great Lakes Balancing

21 Communications

Parkway Communications

22 Electrical

Bazen Electric

A

19,750

172,145

12,800

295,082

2,300

2,300

47,980

47,980

847,859

9,500

857,359

Skylight repair

Allowance

15,000

Security and Acces Control

Allowance

80,000

80,000

General Conditions

Allowance

281,280

281,280

CM Fee

Owen-Ames-Kimball
Billing Subtotal

15,000

120,539
3,134,012

120,539
138,362

600

38,375

9,500

3,320,849

Building Contingency

Allowance

313,401

313,401

Furnishings & Equipment

East Grand Rapids

417,000

417,000

AE Fees

GMB Architects

702,261

702,261

Technology

East Grand Rapids

2,254,470

2,254,470

Move funds from 2015 projects

(240,367)

TOTAL

6,580,777

Bond Budget

6,767,614

(240,367)

138,362

600

38,375

9,500

6,767,614
Over/Under Budget

Notes:
A = Low bidder changed to Lakeshore Glass with acceptance of alternate
B = Voluntary Alternate for new roof above gallery
C = Includes casework bid amount

Alternates Not Accepted:
Alternate No.3 - High School- New skylight and metal panel work at Unit "F" roof add of $29,684

6,767,614

0

1/11/2016

East Grand Rapids Public Schools
High School and Middle School Renovations
Motion Recommendation
Construction Manager: Owen-Ames-Kimball Co.

RECOMMENDED MOTION

I move that Owen-Ames-Kimball Co. be authorized to issue Letters of Intent, in the amount indicated, to contractors and suppliers listed below, pending
confirmation that all requirements of the Contract Documents have been met. Furthermore, that upon receipt by Owen-Ames-Kimball Co. of the appropriate
documentation, contracts be awarded to these contractors and suppliers by East Grand Rapids Public Schools.

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22

Concrete
Masonry
Metals
General Trades
Casework
Roofing
Joint Sealants
Doors, Frames & Hardware
Overhead Doors
Aluminum, Glass, & Glazing
Lath,Plaster, Drywall & Acoustical
Flooring
Painting
Signage
Elevators
Food Service Equipment
Fire Suppression
DDC Controls
Mechanical/Plumbing
Testing & Balance
Communications
Electrical

Schepers Concrete
Burggrabe Masonry
FCC Inc
Muskegon Quality Builders
Modern Roofing
Advantage Caulking
SA Morman
Bareman & Associates
Lakeshore Glass and Metals
Schepers Brothers
River City Flooring
Painting Plus
Universal Sign
Elevator Service
Merchandise Equipment
Blaze Fire Protection
Andy Egan
Klein A&B Builders
Great Lakes Balancing
Parkway Communications
Bazen Electric

77,220
50,238
14,035
277,534
36,726
4,000
47,070
16,685
172,145
295,082
206,723
110,000
38,839
75,900
98,353
45,884
61,957
288,000
2,300
47,980
857,359

